MEDICAL STAFF PEER REVIEW PROGRAM OVERVIEW

Complaints or Concerns Reported ‘

‘ Complaints, Concerns, Reported to

to Department From Any Source ‘

'

‘ COS, CEO, MSQC, Others

“Quick Look” at Nature of Indicator, Complaint, or Concern. Triage for
Internal/Informal Department Review or (rarely) automatic formal peer

DEPARTMENT: Chair/Service Chief

If Considered to be a reason for summary
suspension under Bylaws Art. VIII, Section 8.2
refer to OCA for review/analysis.
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