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We are the best law firm to refer your BIG CASES.

We recently won the following verdicts and settlements.
And we paid referral fees to attorneys, just like you, on
many of these significant cases.

$11,500,000 Fatal workplace accident
9,500,000 Child wrongful death settlement
9,000,000 Autistic child abuse settlement
6,000,000 Boating accident death
4,250,000 Carbon monoxide poisoning
4,000,000 Construction accident settlement
4,000,000 Police chase accident settlement
3,850,000 Truck accident settlement
2,000,000 Pedestrian death settlement
1,990,000 Auto accident settlement
1,400,000 Premises liability settlement
1,750,000 Macomb County premises liability jury verdict
1,000,000 Motorcycle accident settlement

AAAAAAAAAAAN

BUCKFIRE LAW HONORS REFERRAL FEES

We use sophisticated intake software to attribute sources
of our referrals, and referral fees are promptly paid in accordance
with MRPC 1.S(e). We guarantee it in writing.

HOW TO REFER US YOUR CASE

Referring us your case is fast and easy. You can:

1. Call us at (313) 800-8386

2. Go to https:/buckfirelaw.com/attorney-referral
3. Scan the QR code with your cell phone camera

Attorney Lawrence J. Buckfire is responsible for this ad: (313) 800-8386



MONEY JUDGMENT INTEREST RATE

MCL 600.6013 governs how to calculate the interest on a money judgment in a Michigan state
court. Interest is calculated at six-month intervals in January and July of each year from when the
complaint was filed as is compounded annually.

For a complaint filed after Dec. 31, 1986, the rate as of January 1, 2025, is 4.083%. This rate includes the
statutory 1%.

A different rule applies for a complaint filed affer June 30, 2002, that is based on a written instrument with its own
specific interest rate. The rate is the lesser of:

13% per year, compounded annually; or

The specified rate, if it is fixed — or if it is variable, the variable rate when the complaint was filed if that rate
was legal.

For past rates, see https://www.michigan.gov/taxes/interestrates-for-money-judgments.

As the application of MCL 600.6013 varies depending on the circumstances, you should review the statute
carefully.

MICHIGAN LAND

TITLE STANDARDS

6TH EDITION | 8TH SUPPLEMENT (2021)

The Eighth Supplement (2021] to the 6th Edition of the Michigan Land Tifle
Standards prepared and published by the Lland Title Standards Committee of the
Real Property Law Section is now available for purchase.

Still need the 6th edition of the Michigan Land Title Standards and the previous
supplements2 They are also available for purchase.

All Michigan attorneys are reminded of the reporting

D UT I To requirements of MCR.9120(A) when a lawyer is convicted of a crime
WHAT TO REPORT: WHERE TO REPORT:

R E P o RT A N A lawyer's conviction of any crime, including Written notice of a lawyer’s conviction must be
misdemeanors. A conviction occurs upon given to both:

the return of a verdict of guilty or upon the

Y 4 acceptance of a plea of guilty or no contest. Grievance Administrator
Attorney Grievance Commission
WHO MUST REPORT:

PNC Center
Notice must be given by all of the following: 755 W. Big Beaver Road, Suite 2100
RI M I N A L 1. The lawyer who was convicted; Troy, MI 48084
2. The defense attorney who represented the
lawyer; and Attorney Discipline Board

3. The prosecutor or other authority 333 W. Fort St., Suite 1700
CONVICTION e
WHEN TO REPORT:

Notice must be given by the lawyer, defense
attorney, and prosecutor within 14 days after
the conviction.




StAaTE BAR OF MICHIGAN

BOARD OF COMMISSIONERS
MEETING SCHEDULE

APRIL 24, 2026

JUNE 12, 2026

JULY 24, 2026
SEPTEMBER 18, 2026

StATE BAR OF MICHIGAN

MEMBER SUSPENSION
FOR NONPAYMENT OF DUES

This list of active attorneys who are suspended
for nonpayment of their State Bar of Michigan
2023-2024 dues is published on the State
Bar's website at michbar.org/generalinfo/
pdfs/suspension.pdf.

In accordance with Rule 4 of the Supreme
Court's Rules Concerning the State Bar of Mich-
igan, these aftorneys are suspended from ac-
tive membership effective Feb. 15, 2025, and
are ineligible fo practice law in the state.

For the most current status of each attorney, see
our member directory at directory.michbar.org.
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IN MEMORIAM

MARIA P ALEXANDER, P25045, died in
2025. She was admitted to the Bar in 1975.

THEODORE S ANDRIS, P10206, of South-
field, died December 1, 2025. He was
born in 1938, graduated from Wayne State
University Law School, and was admitted to
the Bar in 1964.

JILL J BABCOCK, P58681, of Detroit, died
June 22, 2025. She was born in 1971,
graduated from Detroit Mercy School of
Law, and was admitted to the Bar in 1998.

FRANCIS X BERKEMEIER, P24205, of Jack-
son, died July 1, 2025. He was born in
1947 and was admitted to the Bar in 1974.

ROBERT G BORDUIN, P11009, of Jackson-
ville, Fla., died June 20, 2025. He was born
in 1941, graduated from Detroit College of
Law, and was admitted to the Bar in 1969.

RICHARD J CLARK, P11936, of Petoskey,
died March 8, 2026. He was born in 1941
and was admitted to the Bar in 1968.

ROBERT G DAJNOWICZ, P35615, of
Charlevoix, died August 6, 2025. He was
born in 1941, graduated from University of
Detroit Mercy School of Law, and was ad-
mitted to the Bar in 1983.

MITCHELL DECHTER, P12604, of Toledo,
Ohio, died March 5, 2026. He was born
in 1943, graduated from Wayne State Uni-
versity Law School, and was admitted to the

Bar in 1968.

JEFFREY K HAYNES, P25140, of Bloomfield
Hills, died February 16, 2026. He was
born in 1950, graduated from University of
Michigan Law School, and was admitted to
the Bar in 1975.

DEAN KOULOURAS, P16176, of Livonia,
died February 3, 2026. He was born in
1947, graduated from Detroit College of
Law, and was admitted to the Bar in 1973.

HAROLD A LARSON, P16433, of Rocklin, Calif.,
died March 26, 2025. He was born in 1936,
graduated from Wayne State University Law
School, and was admitted to the Bar in 1962.

SUSAN LESNEK, P38447, of Northville,
died February 10, 2026. She was born in
1957, graduated from Wayne State Univer-
sity Law School, and was admitted to the
Bar in 1985.

JAMES C LESZCZYNSKI, P16580, of Flint,
died February 14, 2026. He was born in
1933, graduated from Detroit College of
Law, and was admitted to the Bar in 1962.

PAUL S LEWANDOWSKI, P45470, of Hol-
land, Ohio, died December 15, 2025. He
was born in 1956 and was admitted to the
Bar in 1991.

WILLIAM J MARCOUX, P17076, of Jack-
son, died February 12, 2020. He was
born in 1927, graduated from University of

Michigan Law School, and was admitted to
the Bar in 1953

WILLAM D MCMACHAN, P17512, of
Bloomfield Hills, died November 1, 2025.
He was born in 1941, graduated from Uni-
versity of Michigan Law School, and was
admitted to the Bar in 1966.

PHILIP K MCNELIS, P38203, of Grosse
Pointe Woods, died February 1, 2026. He
was born in 1957, graduated from Wayne
State University Law School, and was ad-
mitted to the Bar in 1985.

THOMAS L MULCAHY, P36618, of Roch-
ester Hills, died April 20, 2025. He was
born in 1959, graduated from University of
Detroit Mercy School of Law, and was ad-
mitted to the Bar in 1984.

CAY A NEWHOUSE, Jr, P18263, of Sterling
Heights, died February 17, 2026. He was born
in 1930, graduated from Wayne State Universi-
ty, and was admitted to the Bar in 1955.

JESSICA PARSONS, P85262, of Clarkston,
died October 24, 2025. She was born in
1980 and was admitted to the Bar in 2021.

KENT A ROZYCKI, P33864, of Traverse
City, died February 27, 2026. They were
born in 1952, graduated from Thomas M.

Cooley Law School, and were admitted to
the Bar in 1982.

MATTHEW PATRICK SALGAT, P74144, of
Ferndale, died June 29, 2025. He was
born in 1985, graduated from University
of Detroit Mercy School of Law, and was
admitted to the Bar in 2010.

SARA SEABORG, P77327, of Marinette,
Wis., died May 12, 2025. She was born in
1968 and was admitted to the Bar in 2013.

JASON TIMOTHY SHIPP, P74004, died in
2025. He graduated from University of
Pittsburgh School of Law and was admitted
to the Bar in 2010.

WILLIAM R STILL, P21029, of Kingsport,
Tenn., died April 8, 2025. He was born in
1930 and was admitted to the Bar in 1959.

JOHN M THOMAS, P31403, of Ann Arbor,
died December 4, 2025. He was born in
1952 and was admitted to the Bar in 1980.

KEITH A VANDER WEYDEN, P21735, of
Grand Rapids, died March 27, 2023. He

was born in 1930 and was admitted to the
Bar in 1956.

ANDREW C WAYNE, P59398, of Farming-
ton Hills, died February 20, 2026. He was
born in 1976, graduated from Wayne State

University Law School, and was admitted to
the Bar in 2001.

In- Memoriam information is published as
soon as possible affer it is received. To notify
us of the passing of a loved one or colleague,
please email barjournal@michbar.org.




NEWS & MOVES

ARRIVALS & PROMOTIONS
KASTURI “KAS” BAGCHI has joined the
Bloomfield Hills office of Honigman LLP as
partner in the fransactional and real estate
finance practice group.

CHARLES L. BOGREN, MICHAEL D. HANCH-
ETT, and GREGORY A. STOUT, with Plunkett

Cooney, were named as its newest partners.

KERRY K. CAHILL has joined Bodman PLC
as a member in the firm’s workplace law
practice group.

NICOLE COTE has joined Abdnour Weiker.

MICHAEL C. DECKER, with Butzel, has been
appointed Practice Department Chair for
Litigation.

NICK SPIGIEL of Kreis Enderle has been
named leader of the firm’s litigation prac-
tice group.

ADAM WALLACE started a new job as se-
nior counsel with ITC Holdings Corp.

WARNER named eight attorneys as partners.
They are Sarah R. Bileti, Daniel S. Brookins,
Sarah Harper, Catherine H. Jacobs, Nina
E. Lucido, Ashley E. Racette, Matthew E.
Sierawski and Timothy H. Smith.

Five attorneys, with DICKINSON WRIGHT,
have been elected as members in the Mich-
igan offices.

CADE M. BUNTON, EMMA J. HAISER, JOSH
HILL, HARSH D. PATEL, JOHN H. SCHULTE,
EARLY L. STEPHENS and ALEXIS N. TILLERY
have joined Warner Norcross & Judd.

HONIGMAN has elected eight aftorneys to
partner.

Seven attorneys with KITCH ATTORNEYS AND
COUNSELORS, PC have been promoted.

RON SOLLISH, with Maddin Hauser, has
been named their new president and CEO.

DANIELLE WALTON has joined the Genesee
County Prosecutor’s Office as bureau chief
for the Appellate Division.

LINDA WATSON, with Clark Hill, has been
appointed chief growth officer.

LEADERSHIP

DEBRA GEROUX, with Butzel, has been ap-
pointed to the International Association of Pri-
vacy Professionals Advisory Board.

ANNA KATZ has been promoted to partner
with McGraw Morris.

DEREK G. MCBRIDE, PATRICK L. RAWSTHORNE,
and BARRETT R. H. YOUNG, with Butzel, were

elected shareholders.

LAURA L. BROWNFIELD, a partner with Plunkett
Cooney, was named to the Catholic Founda-
tion of Michigan’s board of directors.

PAUL M. MERSINO, president and CEO with
Butzel, has been appointed to the Board of
Trustees for Walsh College.

Have a milestone fo announce? Send your
information to News & Moves at newsandmoves@
michbar.org.

SOMETHING
TO CELEBRATE?

LET THE MICHIGAN LEGAL
COMMUNITY KNOW WITH
A MEMBER ANNOUNCEMENT

CONTACT STACY OZANICH

ADVERTISING@MICHBAR.ORG
FOR DETAILS
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DENTAL
MALPRACTICE
CASES

CALL FOR
SPECIAL
EXPERTISE

When a client comes :
to you with a 4 ]
dental malpractice
problem you can:

e turn down
the case

e acquire the
expertise

e refer the
case

As nationally
recognized,*

experienced

dental

malpractice

trial lawyers,

we are -
available for 2d7
consultation ‘

and referrals. g
*invited presenter at ’;‘/.’?’//;7
nationally-attended

dental conferences

*prac_ticgd or pro hac vice

35 jriscictions. % 7

ROBERT GITTLEMAN
LAW FIRM, PC

TRIAL LAWYERS
1760 South Telegraph Road, Suite 300,
Bloomfield Hills, MI 48302
(248) 737-3600
Fax (248) 737-0084
info@gittlemanlawfirm.com
www.dental lawyers.com
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FROM THE PRESIDENT

LISA J. HAMAMEH

How we fight for Access to Justice

Access to justice is more than a theoretical, lofty ideal. It is boots-
on-the-ground work being done every day by dedicated Michigan
attorneys through pro-bono or reduced fee services, including our
legal aid providers, and by judges and court staff incorporating
administrative changes including providing computers for use by
the public, revising court forms to make it more understandable for
pro se litigants, and allowing for virtual participation when appro-
priate. It is also part of the State Bar of Michigan’s core mission —
and, for many of us, a driving aspirational force behind our own
decision to become lawyers.

The Michigan Supreme Court’s Justice for All Commission, which
evolved from the Michigan Supreme Court’s 2020 Justice for All
Task Force, is focused on one clear yet very ambitious goal: ensur-
ing that Michigan provides 100% access to our civil justice system.
It brings together leaders and partners statewide to intentionally,
collaboratively, expand access to justice. Stakeholders include the
judiciary, legal aid providers, bar associations, community organi-
zations, libraries, other public-serving institutions, and the State Bar
of Michigan.

As part of the Justice for All Commission, | recently had the op-
portunity to travel to Washington, D.C., to talk with Michigan’s
congressional delegation about the important work being done
through funding for the Legal Services Corporation (LSC), a non-
partisan organization created to protect the rights of all Americans
by funding civil legal aid programs in every state, and why support
for LSC funding is essential to address the nationwide justice gap

(including Michigan).

Michigan’s legal aid programs provide free advice and represen-
tation fo those who can't afford to hire a lawyer when civil legal
problems threaten basic living needs including access to safe hous-
ing, protection from domestic violence, and financial stability. Their
clients are often families, seniors, veterans, people with disabilities,
and those living in poverty.

The outcomes in Michigan speak for themselves: 99% of housing
cases resolved successfully, 92% of family stability matters im-
proved, and 97% of expungements achieved positive results. These
are not just statistics — these numbers represent real people, real
stability, and real opportunity.

The need for services far outpaces available resources. Nationally,
LSC-funded organizations must turn away nearly half of the approx-
imately 4 million requests for civil legal assistance each year.

In Michigan, the need is particularly stark. Only 7% of the civil
legal problems faced by low-income residents receive adequate
legal help. This is not a reflection of a lack of commitment — it is a
reflection of insufficient resources. If we are serious about closing
the justice gap, sustained and increased investment in civil legal
aid, including LSC funding, is essential.

However, LSC is far from guaranteed. This year, LSC funding was
cut by $20 million to $540 million to fund legal aid programs na-
tionwide in FY 2026. While it represents a 3.6% decrease in fund-
ing, we are thankful that funding was largely maintained despite
proposals to essentially eliminate funding for legal aid programs.

The views expressed in “From the President,” as well as other expressions of opinions published in the Bar Journal from time fo time, do not necessarily state or
reflect the official position of the State Bar of Michigan, nor does their publication constitute an endorsement of the views expressed. They are the opinions of the
authors and are infended not to end discussion but fo stimulate thought about significant issues affecting the legal profession, the making of laws, and the

adjudication of disputes.



This is why | found myself in Washington, D.C., traveling with a
non-partisan group of passionate advocates for access to justice,
which also included Jennifer Bentley, executive director of the
Michigan State Bar Foundation; Calhoun County Circuit Court
Judge John Hallacy; Wendy Richards, principal and pro bono
counsel at Miller Canfield; Nathan Triplett, SBM’s director of gov-
ernment relations; and Michigan Supreme Court Justice Brian Zahra,
chair of the Justice for All Commission.

It was a whirlwind three days in D.C. We arrived on Tuesday and
those of us who had the time attended a forum on Increasing Access
to Justice. Specifically, the topic was “Making America’s Promise Real
for Veterans and Survivors of Domestic Violence.” Later, we had the
privilege of attending a Justice for All Reception at the Supreme Court
of the United States, hosted by LSC, where we had the opportunity to
hear timely and motivating remarks by Justice Ketaniji Brown Jackson.
The second day began at 8 a.m. when we headed to our Headquar-
ters on the Hill. We met with Michigan members of Congress and
Senate and/or their staff, with the last of our 12 meetings taking us to
6 p.m., when we headed to a reception hosted by the American Bar
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Association. On our third, and final, day, our team attended a couple
more meetings on Capitol Hill before returning home to Michigan.

The trip was a great success, and our group was able to share im-
portant information about why support for LSC is critical to uphold-
ing access fo justice. As Texas Supreme Court Chief Justice Nathan
Hecht said at one of the forums: “Judges can't simply be umpires
when one team is forced to play without bats.”

We greatly appreciate Congress’ longstanding support for the
Legal Services and for largely preserving this essential service —
especially the nonpartisan support of Michigan’s U.S. Senators
and Representatives.

I want all my fellow attorneys to know how critical their support is
as well. We need your help, both in words and in action:

Help us reinforce the message about how important LSC funding is
by talking to your own local congressperson and our U.S. Senators.
Boots on the ground are only part of the need.

A team of representatives from Michigan’s Justice for All Commission went to Washington, D.C. in March to tell our Michigan Delegation why funding for legal aid is so import-
ant. Pictured (left to right) Jennifer Bentley, executive director of the Michigan State Bar Foundation; Nathan Triplett, SBM's director of government relations; Michigan Supreme
Court Justice Brian Zahra, chair of the Justice for All Commission; U.S. Rep. Hillary Scholten, also a Michigan attorney; SBM President Lisa J. Hamameh; Wendy Richards,
principal and pro bono counsel at Miller Canfield; and Calhoun County Circuit Court Judge John Hallacy.
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And, help us fund legal aid services by contributing to the Access
to Justice Campaign.

Administered by the Michigan State Bar Foundation in partnership
with the State Bar of Michigan, 100% of donations to the Access to
Justice Campaign goes directly to providing services. Just as impor-
tantly, it demonstrates our legal community’s commitment to work
for access to justice. It acts as our skin in the game to prove that
we, too, are stepping up to the plate to support this important work.

In 2025, our legal community contributed $1,202,614 to help
make a difference. This funding significantly increases the services
available here in Michigan.

However, the recommended minimum donation for Michigan at-
torneys is $300, and $500 for those with financial means to give

more. There are 35,000 active attorneys in Michigan; We can and
should be giving more. Consider giving today at atjfund.org.

The promise of equal justice under law is one of the most enduring
principles of our legal system, but it is not selffulfilling. It depends
on the structures we build, the resources we commit, and the collec-
tive will we bring to ensuring that justice is truly accessible to all.

Michigan has made a clear commitment to meeting this challenge.
The goal of 100% access to justice is ambitious, but it is also achiev-
able. Through the work of the Justice for All Commission, and with
continued collaboration and sustained investment — particularly in
critical funding streams like LSC and our own confributions to the
Access to Justice Campaign — we can move closer to a system
where access to justice is not determined by circumstance but guar-
anteed as a matter of right.

STATE BAR OF MICHIGAN
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LEGAL NOTICE
NOTICE OF APPOINTMENT NOTICE OF APPOINTMENT
OF INTERIM ADMINISTRATOR OF INTERIM ADMINISTRATOR

The 33rd Circuit Court has ordered that:

Attorney Jodi J. Doak , P64648
219 E. Main Street

Boyne City, Ml 49712
231.582.0712

is hereby appointed Interim Administrator to serve on behalf of:

Attorney Wanda S. Losher, P78464
117 S. Lake Street

East Jordan, Ml 49727
734.255.1523

Ordered by 33rd Circuit Court on March 24, 2026.
Case no. 26-0168-29-PZ

NOTICE OF APPOINTMENT
OF INTERIM ADMINISTRATOR
The 6th Circuit Court has ordered that:

State Bar of Michigan by April J. Alleman , P81156
306 Townsend Street

Lansing, MI 48933

517/346.6392

is hereby appointed Interim Administrator to serve on behalf of:

Attorney Michael A. Schwartz, P30938
30300 Northwestern Hwy., Ste 113
Farmington Hills, MI 48334-3217
248.932.0100

Ordered by 6th Circuit Court on April 6, 2026.
Case no. 2026-222072-PZ

MICHIGAN

BAR
JOURNA

READ THE BAR
JOURNAL ONLINE!
MICHBAR.ORG/JOURNAL

The 24th Circuit Court has ordered that:

Attorney Dennis W. Reed , P37363
42 Lexington Street, PO Box 127
Sandusky, Ml 48471
810.648.2311

is hereby appointed Interim Administrator to serve on behalf of:

Attorney John S. Paterson, P18693
35 S. Elk Street

Sandusky, Ml 48471
810.648.2414

Ordered by 24th Circuit Court on April 2, 2026.
Case no. 26-41291-CZ

rruby

Achieve more with
24/7 answering.

Save with promo code SBM! Get started with
Ruby at ruby.com or call 844-590-2889.




IN BRIEF

INSTITUTE OF CONTINUING
LEGAL EDUCATION EXECUTIVE
COMMITTEE AND MICHIGAN
INDIAN LEGAL SERVICES
BOARD OF TRUSTEES
ANNOUNCE VACANCIES

The State Bar Board of Commissioners is
seeking applications for three upcoming ap-
pointments. The deadline for applications is

Friday, June 26, 2026.

Institute of Continuing Legal Education Ex-
ecutive Committee: One vacancy for a four-
year term beginning October 1, 2026. The
Role of Committee Members is to assist with
the development and approval of institute
education policies; formulate and promul-
gate necessary rules and regulations for the
administration and coordination of the insti-
tute’s work; review and approve the institute’s
annual budget and the activities contemplat-
ed to support the budget; and promote the
activities of the institute whenever possible.
The board meets three times a year, usually
in February, June, and October.

Michigan Indian Legal Services Board of Trust
ees: Two vacancies for three-year terms begin-
ning October 1, 2026. The MILS bylaws re-
quire that a majority of the board be American
Indians. The board sets policy for a legal staff
that provides specialized Indian law services
to Indian communities statewide. The board
hires an executive director and is responsible
for operating the corporation in compliance
with applicable law and grant requirements.
Board members should have an understanding
and appreciation for the unique legal prob-
lems faced by American Indians. Board mem-
bers are responsible for sefting priorities for the
allocation of the scarce resources of the pro-
gram. The board is accountable to its funding
sources. The board meets on Saturdays, on a
minimum quarterly basis, in Traverse City.

Applicants should submit a resume and a
letter outlining their background and inter-

est in the position to aowens@michbar.org.
Applications received after the deadline in-
dicated will not be considered.

BUSINESS LAW SEMINAR

A Business Law Section Seminar featur-
ing 10 business court judges will occur
on Thursday, May 7, 2026, 3:30 PM
to 7:30 PM, at Troy Marrioft.

ister,

To reg-
Chair
of the In-House Counsel Committee of

contact Gerard Mantese,

the BLS. Topics include Litigating in the

Business Courts, Drafting Governance
Documents, Employment Law, Artificial

Intelligence, and Internal Investigations.

LEGAL SERVICES CORPORATION
NOTICE OF GRANT FUNDS
AVAILABLE FOR CALENDAR

YEAR 2027

The Legal Services Corporation (LSC) an-
nounces the availability of grant funds to
provide civil legal services to eligible cli-
ents during calendar year 2027. In accor-
dance with LSC’s multiyear funding policy,
grants are available for only specified ser-
vice areas. The list of service areas (and
their descriptions) where grant opportunities
are open are available at https://www.lsc.
gov/grants/basicfield-grant/Isc-service-ar-
eas/2027-service-areas-subject-competition.
The Request for Proposals (RFP), which in-
cludes instructions for preparing the grant
proposal, will be published at https://
www.lsc.gov/grants-grantee-resources/
our-grantprograms/basicfield-grant on or
around April 13, 2026. Applicants must
file a Pre-Application and the grant appli-
cation through GrantEase: LSC's grants
management system.

Please visit https://www.lsc.gov/grants/ba-
sicfield-grant for filing dates, applicant eligi-
bility, submission requirements, and updates
regarding the LSC grants process. Please
email inquiries pertaining to the LSC grants

process to LSCGrants@Isc.gov.
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HEALTHCARE
LAW FIRM

Wachler & Associates represents
healthcare providers, suppliers, and
other entities and individuals

in Michigan and nationwide in all
areas of health law including, but
not limited to:

¢ Healthcare Corporate and
Transactional Matters, including
Contracts, Corporate Formation,
Mergers, Sales/Acquisitions,
and Joint Ventures

e Medicare, Medicaid, and
Other Third-Party Payor Audits
and Claim Denials

e Licensure, Staff Privilege,
and Credentialing Matters

e Provider Contracts
e Billing and Reimbursement Issues

e Stark Law, Anti-Kickback
Statute (AKS), and Fraud &
Abuse Law Compliance

e Physician and Physician
Group lIssues

e Regulatory Compliance

e Corporate Practice of
Medicine Issues

® Provider Participation/
Termination Matters

e Healthcare Litigation
® Healthcare Investigations

e Civil and Criminal
Healthcare Fraud

* Medicare and Medicaid
Suspensions, Revocations,
and Exclusions

HIPAA, HITECH, 42 CFR
Part 2, and Other Privacy
Law Compliance

ACHLER

ASSOCIATES

wachler.com « 248.544.0888
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CUSTOMIZE
YOUR EXPERIENCE
WITH FOUR
LEARNING TRACKS
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KEYNOTE
RULE OF LAW {%
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THE GREAT LAKES LEGAL CONFERENCE HAS A GREAT
BLEND OF USEFUL PRESENTATIONS, NETWORKING
OPPORTUNITIES AND A SPECTACULAR VENUE.
ATTENDING IS WELL WORTH IT!

)

LEARN. CONNECT. SUCCEED.

The Great Lakes Legal Conference is the State Bar of Michigan’s premier continuing education and
leadership development event. Developed in partnership with the Institute of Continuing Legal Education,
the conference is hosted at the Grand Hotel on Mackinac Island and is open to all members of the State
Bar of Michigan. You will be able to choose from any of our four learning tracks, which offer a variety

of sessions:

* Tools to Help Your Board Govern e Trust in the Legal Profession and its * Navigating the Financial Complexities of
Collaboratively and Courageously Membership: The Importance of Civility Bar Leadership

® Real Property Law: New Developments and and Professionalism  Driver's License Restoration in Michigan
Practice Tips e Criminal Law Update—You Can't Win If e Technology in the Courtroom: Friend or

e Trial Tactics that Move Juries You Don't Know the Law Foe?

® legal Horizon Roundtable for Bar Leaders e Storytelling in the Law e Trends in Membership and Member

e Estate Planning and Elder Law Update ® leading with Resilience: A Focus on Engagement

* legal Analytics: Using Data to Predict and Mental Wellness *  Mortgage Lending in Michigan
Win Cases e A Dozen Ideas to Enhance Your Law ¢ The Business of Law: Strategy, Systems,

e Family Law Update Practice Success

REGISTER AT MICHBAR.ORG/GLLC

EARLY BIRD SPECIAL
Save $50 and enjoy our special early-bird
conference pricing of $225. A special rate is SCAN THE CODE

available for attendees to stay at the Grand & REGISTER TODAY!
Hotel. Both deals are available only through «

May 12, so register today!
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ACCESS TO JUSTICE CAMPAIGN
2025 CAMPAIGN RESULTS & RECOGNITION LISTS

The Access to Justice (AT)) Campaign provides an annual opportunity for the legal community to support equal access to civil justice
across Michigan. The generous gifts to the AT) Campaign increase the resources available for 14 regional and statewide civil legal aid
organizations serving low-income households.

We are deeply grateful to the law firms, corporations, and individual donors whose commitment helps ensure that vulnerable Michiganders
receive legal assistance when they need it most. Funding raised through the Campaign remains vital to increasing the capacity of the
services legal aid programs provide to their clients.

In 2025, the legal community contributed a total of $1.2 million to the AT) Campaign. Forty-seven law firms of two or more attorneys also
earned recognition as AT) Campaign Leadership Firms by giving a minimum of $300 per attorney. This year, we are pleased to introduce
a new giving initiative—Champions of Impact. These donors made contributions of $10,000 or more, helping set the pace for continued
growth. We applaud their significant leadership in inspiring others to make transformational investments.

Thank you to all the ATJ Campaign donors. For the entire 2025 ATJ Campaign recognition list visit atjfund.org

2025 AT] CAMPAIGN LEADERSHIP FIRMS

Thank you to the 47 Leadership Firms.
The tiers reflect the per attorney amount given to the ATJ Campaign in 2025.

$1,000 AND ABOVE PER ATTORNEY Conlin, McKenney & Philbrick Foster Swift Collins & Smith
Goethel Engelhardt Curtis Curtis & Brelinski Fraser Trebilcock
The Googasian Firm Hooper Hathaway Fried, Gallagher, Taylor
Gruel Mills Nims & Pylman Mantese Honigman Honigman
Meyers Law Marko Law Howard & Howard
Olsman MacKenzie Peacock McKeen & Associates ImLaw
Palmer Rey Nichols, Sacks, Slank, Sendelbach, Inosencio & Fisk
Pitt McGehee Palmer Bonanni & Rivers Buiteweg & Solomon Kerr Russell
Soble Rowe Krichbaum Rhoades McKee Kline Legal Group
Schmick Law Offices Miller Canfield

$750-$999 PER ATTORNEY .

. Troutman Pepper Locke Miller Johnson
Conybeare Law Office Ven Johnson Law Sinas Dramis Law Firm

Crippen, Urquhart & Weber

Smith H hey Rice & R
Glenn A. Saltsman, PLC milh Haoghey Klce & Roegge

, $300-$499 PER ATTORNEY Taft
Kitchen Sharkey Bodman Thrun Law Firm
$500-5749 PER ATTORNEY Bogas & Koncius Varnum LLP
Altior Law Dykema Warner Norcross + Judd

AvrentFox Schiff Fahey Schultz Burzych Rhodes Willingham & Coté



$100,000-$199,999

Honigman

$50,000-$99,999
Bodman

Miller Canfield

Miller Johnson

Varnum LLP

Warner Norcross + Judd

$25,000-549,999
Dickinson Wright

Dykema

Ford Motor Company
Foster Swift Collins & Smith
Taft

$10,000-$24,999
Thomas R. Behm
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2025 AT] CAMPAIGN
CHAMPIONS OF IMPACT

We are grateful to the donors whose remarkable generosity—gifts of $10,000 or more—helped drive this impactful work.

Butzel Long

Conlin, McKenney & Philbrick

Louis G. Corey

Fahey Schultz Burzych Rhodes

George A. Googasian

The Googasian Firm

Gruel Mills Nims & Pylman

Howard & Howard

Kerr Russell

Susan M. Kornfield

Thomas Woodrow Linn and
Diane Elizabeth Linn

Mantese Honigman

Marko Law

Cary S. McGehee

McKeen & Associates

Jeffrey T. Meyers

Meyers Law

Olsman MacKenzie Peacock

Michael L. Pitt

Pitt McGehee Palmer Bonanni & Rivers
Rhoades McKee

Robert F. Riley

Hon. Victoria A. Roberts (retired)
Smith Haughey Rice & Roegge
Richard A. Soble and Barbara Kessler
Soble Rowe Krichbaum

Thrun Law Firm

Troutman Pepper Locke

Ven Johnson Law

CY PRES AWARDS
Blanchard & Walker
Bursor & Fisher
Hedin

The Miller Law Firm

FOR A FULL RECOGNITION LIST STARTING AT $300, VISIT ATJFUND.ORG

LAw OFFICES OF

TobD J. STEARN, P.C.

248-744-5000 | tjslawfirm.com




PROFESSIONALISM
REIMAGINED
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Making professional
expectations explicit in
a hybrid legal world

BY |[EISHA HUMPHREY

Legal education is no longer confined to lecture halls and library
stacks. It unfolds across hybrid classrooms, digital research and teach-
ing platforms, remote infernships, and constant electronic communi-
cation. As legal education continues to adapt to these technological
and cultural shifts, the concept of professionalism must also adapt.

Generational differences shape how we view success, career tra-
jectory, and satisfaction. Today's law students are expected to ex-
ercise professional judgment in environments defined by remote
inferaction, rapid communication, and heightened attention to men-
tal health — often without clear guidance on how professionalism
operates in these spaces. As students bring diverse backgrounds
and expectations to legal education, they confront questions about
authenticity, boundaries, and success. The traditional image of pro-
fessionalism rooted in uniformity, hierarchy, and formality is giving
way to a more inclusive and dynamic model.

Michigan law schools prepare students for practice across a wide
range of professional settings, including large urban firms, rural
solo and smallfirm practices, public-sector and government work,
and nonprofit and access-o-justice roles.

Expectations regarding communication style, availability, mentor-
ship, and professional demeanor often vary across these environ-
ments, yet students are rarely offered explicit guidance on how
to navigate those differences prior to entering practice. When

expectations remain implicit, students who lack prior exposure to
legal professional environments are placed at a structural disadvan-
tage. Technical standards provide a common baseline of profes-
sional competencies — such as judgment, adaptability, and bound-
ary setting — that transcend practice settings without prescribing a
single model of professional identity.

By articulating shared expectations while leaving room for contex-
tual application, Michigan law schools can better equip graduates
to transition responsibly into the varied communities and clients
they will serve, strengthening both professional formation and pub-
lic confidence in the legal profession. For employers supervising
new attorneys, clearer professional expectations will reduce the
need for corrective mentoring and help prevent avoidable profes-
sional missteps.

This article argues that professionalism in legal education must be
redefined fo reflect these realities and that law schools bear respon-
sibility for making professional expectations explicit, teachable,
and aligned with the demands of modern legal practice.

HYBRID LEARNING AND THE LIMITS
OF IMPLICIT PROFESSIONALISM

The pandemic accelerated the adoption of hybrid and remote
learning models, and many law schools have retained these for-
mats to increase accessibility and flexibility. Students now attend
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classes from across the country, participate in virtual internships,
and network through LinkedIn and Zoom rather than in person.

While these changes offer new opportunities, such as exposure to
diverse mentors and the ability to balance school with other respon-
sibilities, they also present challenges. The informal learning that
occurs through hallway conversations, office visits, and courtroom
observations is harder to replicate online. Students may struggle
to observe and internalize professional norms when interactions
are mediated by screens.’

Tradition has indicated that high-stakes issues are better navigated
in person, where tone and body language can be considered. How-
ever, handling a delicate matter via email may not give a law student
pause. Even if the matter is not necessarily high stakes, sole com-
munication via email minimizes opportunities for learning tone and
body language.

Imagine a second-year law student is working an internship at a
mid-sized law firm. The student receives an email from a supervis-
ing attorney asking for input on a sensitive client matter involving
potential litigation strategy. The student drafts a detailed response
and sends it back promptly, believing they have demonstrated ini-
tiative and professionalism.

However, what the student doesn’t realize is that the direct and some-
what informal tone of their email comes across as overly confident
and dismissive of the afforney’s concerns. In a traditional in-person
setting, the student would have picked up on the attorney’s cautious
tone, body language, and hesitations during a conversation, adjust-
ing their approach accordingly. They might have asked clarifying
questions or expressed deference before offering suggestions.

Because the interaction occurred entirely via email, those subtle
cues were lost. The attorney perceives the student as lacking judg-
ment, and the student misses an opportunity to learn the nuanced
communication norms that are critical in high-stakes legal contexts.

Similarly, a Michigan law student participating in a remote intern-
ship with a rural solo practitioner based in the Upper Peninsula may
never enter a courthouse or observe client interactions in person.
While the student completes assignments competently, they miss
informal exposure to a solo practitioner managing client expec-
tations, court scheduling, and professional demeanor in a close-
knit legal community where reputations are quickly established and
long-lasting. Without explicit instruction on professional judgment
in these seftings, students may enter rural practice unaware that
norms around responsiveness, tone, and community relationships
differ significantly from those in larger urban firms.

Michigan law schools prepare students for clerkships, state agen-
cies, and prosecutor or defender offices where professionalism is
shaped by public accountability, bureaucratic hierarchy, and statu-

tory deadlines. A student who has inferacted with supervisors only
through informal digital platforms may not appreciate the formal-
ity expected in written communication with agency leadership or
courts. When those expectations remain implicit, missteps are more
likely to occur once the student enters practice — often in settings
where mistakes are highly visible and difficult to remediate.

Law schools should intentionally teach professionalism in digital spaces
by modeling effective virtual communication, creating structured men-
torship opportunities, and using simulations or recorded proceedings
to help students practice judgment when nonverbal cues are absent.?

The State Bar of Michigan’s Faces of Justice® program is one ex-
ample of how structured virtual mentoring can expand access to
professional networks while reinforcing expectations for digital
judgment and engagement, all without geographic limitations.

DIGITAL PROFESSIONALISM
AND BOUNDARY SETTING

The risks of implicit professionalism are most visible in digital com-
munication, where tone, hierarchy, and judgment cues are easily
misread or missed altogether.

Alongside the shift to hybrid education is a growing awareness of
the mental health challenges including stress, anxiety, and burnout,
facing law students and lawyers.# There is litfle reprieve once law
students become practitioners. Attorneys are experiencing similar feel-
ings while navigating changing work expectations. Many are surprised
and dismayed by new attorneys’ lack of loyalty to one workspace and
their lack of desire to work countless hours as they once did.

Smartphones, email, and social media have contributed to an “al-
ways on” culture where students feel compelled to respond instantly,
remain constantly available, and curate a professional persona on-
line. This blurring of boundaries between personal and professional
life can erode well-being and make it difficult to disconnect.’

Imagine that a new associate works at a midsized private law firm.
Late one evening, the associate receives an email from a senior part-
ner asking whether a research memo has been finalized for a client
matter scheduled for discussion the following afternoon. Although
the request is not marked urgent and the deadline is not immedi-
ate, the associate responds within minutes, apologizing for the tim-
ing and assuring the partner they are available if further revisions
are needed.

Over the course of their employment, the associate continues this
pattern — monitoring email late into the night, responding immedi-
ately to weekend messages, and volunteering availability outside
standard working hours. Supervising attorneys begin to assume
that the associate is always reachable, while the associate expe-
riences increasing fatigue and anxiety about missing messages.
Rather than demonstrating professionalism, the associate’s behav-



ior normalizes constant availability and obscures the distinction be-
tween responsiveness and sound professional judgment.

In small firms without formal management, new lawyers’ constant
availability can create unsustainable expectations: late-night or
weekend replies can become the norm, and later boundary-setting
may be misread as disengagement. Clients want prompt communi-
cation, but they also value thoughtful advice; instant responses can
suggest that speed matters more than careful analysis. Teaching
students to balance responsiveness with judgment helps them serve
Michigan clients and sustain their careers. Ultimately, professional-
ism is sound judgment, not perpetual availability.

One way to address this ambiguity is for law schools to adopt tech-
nical standards — clear, nonacademic criteria that define the pro-
fessional competencies that students are expected to develop before
entering practice. Law schools can better prepare students for prac-
tice by explicitly teaching that professionalism includes managing
availability and setting appropriate boundaries. Instruction should
emphasize that effective lawyering requires judgment about timing,
urgency, and sustainability — not merely speed of response. Students
should learn to acknowledge messages professionally during busi-
ness hours, clarify turnaround expectations, and communicate pro-
actively about deadlines without defaulting to constant accessibility.

By framing boundary setting, digital self-management, and wellness
as professional competencies rather than personal preferences, law
schools help students enter private practice with tools for long-term
effectiveness. Making these expectations explicit reduces ambigu-
ity, supports ethical client service, and reinforces that professional-
ism in practice is measured by judgment, reliability, and quality of
work, not perpetual availability.

The legal profession increasingly promotes wellness, highlighted
during May’s Well-Being Week in Law by the Institute for Well-Be-
ing in the Law. But a single week is not enough to build lasting
habits, so law schools can partner with bar associations and ex-
pand mentoring with successful attorneys to reinforce sustainable
practices. Law firms should also set clear expectations and value
skills that support incoming associates.

Professionalism is evolving to include wellness and boundaries.
New attorneys seek workplaces supporting healthy lifestyles and
job satisfaction. Employers focusing on wellness can attract and
retain talent more effectively.

REDEFINING PROFESSIONALISM
FOR A NEW GENERATION

As law students bring increasingly diverse backgrounds to legal
education, they encounter professional environments shaped by
varying expectations about communication, adaptability, and hier-
archy. Consistent with the American Bar Association’s cross-cultural
competency requirement,® professionalism today requires the abil-
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ity to navigate professional differences while maintaining ethical
judgment and professional respect.

While isolated lessons on professionalism, such as mentoring, well-
ness initiatives, or faculty guidance, support law student develop-
ment, they alone are not enough. Law schools and bar organizations
offer valuable opportunities for students to observe, discuss, and re-
flect on professional conduct, but these efforts must be supplemented
to address ongoing structural changes in legal professionalism.

When expectations remain implicit, students must infer norms
through uneven experiences and trial and error. In a hybrid en-
vironment, students can receive vastly different messages about
tone, availability, or judgment depending on supervisor, practice
setting, or medium, placing those without prior workplace exposure
at greater risk of being evaluated only after a misstep.

Instead of more aspirational advice, law schools need a clear
framework that defines professional expectations and is easy to
teach and assess. Without this, professionalism education stays
fragmented, albeit well intentioned, and inconsistent.

TECHNICAL STANDARDS AS A FRAMEWORK
FOR PROFESSIONAL COMPETENCE

Technical standards offer a practical and underutilized mechanism
for addressing these challenges. In legal education, technical stan-
dards” are non-academic criteria that identify the core functional
and professional capacities that students are expected to develop
in order to participate meaningfully in the educational program and
prepare for the practice of law. They are distinct from bar admis-
sion requirements and do not measure mastery of legal doctrine.
Instead, they articulate foundational competencies that are neces-
sary for professional formation. Some technical standards adopted
by other law schools include the ability to work under changing
circumstances, tolerate competing demands, practice strategic time
management including setting short- and long-term task planning,
and give and receive feedback respectfully to facilitate learning
and professional identity development.?

Michigan employers frequently report that new lawyers possess
strong doctrinal knowledge but struggle with professional judgment
— particularly in areas such as managing competing deadlines,
receiving corrective feedback, or calibrating tone with senior attor-
neys and clients. Technical standards offer law schools a mecha-
nism to address these gaps before students enter practice, reducing
the need for informal correction and minimizing the risk that profes-
sionalism is evaluated only after a misstep has occurred.

Technical standards are not about academic achievement but focus
on the essential professional skills needed for legal education and
practice. While expectations around skills like communication and
selfmanagement are often conveyed informally, this can disadvan-
tage students unfamiliar with legal environments. Clearly defined tech-
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nical standards improve transparency, consistency, and early support,
creating a shared framework that reflects real-world legal practice.

Technical standards reflect the key skills needed for new law-
yers: The ability to give and receive feedback respectfully is central
to associate-partner relationships, supervisory structures, and pro-
fessional development throughout a legal career. Working effec-
tively under changing circumstances mirrors the redlities of legal
practice, where deadlines shift, clients encounter emergent crises,
and strategic decisions must be recalibrated in response to new in-
formation. Likewise, folerating competing demands and practicing
strafegic time management are not merely academic skills. They
are foundational to ethical lawyering, client service, and profes-
sional sustainability. When new lawyers struggle in these areas, the
consequences affect colleagues, clients, and public trust.

RECOMMENDATIONS

Michigan law schools should adopt technical standards that clearly
state professional expectations for practice. Embedding these com-
petencies in the curriculum signals that professionalism includes judg-
ment, adaptability, and selfFmanagement, not just decorum, across
practice settings. This approach prepares graduates for practice rather
than leaving these lessons to be learned through avoidable missteps.

A new lawyer entering a Detroitbased firm, a Lansing policy of-
fice, or a Northern Michigan solo practice may encounter differ-
ent professional cultures. Technical standards do not erase those
differences; instead, they provide a shared baseline, clarifying
expectations around judgment, adaptability, and communication
so that new lawyers can adjust once they understand the context.
This consistency supports mobility, inclusion, and professionalism
without imposing a single model of practice.

Michigan bar organizations are uniquely positioned to bridge the gap
between legal education and practice by helping articulate shared
professional expectations across seftings. Programs connecting stu-
dents, new lawyers, and practitioners can show how professionalism
adapts across practice types, regions, and career stages. Starting
these conversations earlier and consistently reinforces professionalism
as a collective responsibility, not an individual guessing game.

The effectiveness of technical standards in promoting profession-
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alism relies on both law school adoption and integration within
the wider legal community. Sharing expectations with Michigan
employers and externship sites creates consistent feedback as stu-
dents move from classroom to workplace. This partnership supports
students’ development and ensures that new attorneys possess es-
sential qualities for ethical legal practice, enhancing both student
outcomes and the reputation of Michigan’s legal profession.

In a profession built on judgment, trust, and public service, profession-
alism cannot remain an unwritten code passed informally from one
generation of lawyers to the next. By making professional expectations
explicit through technical standards, law schools and the Michigan
legal community can better prepare new lawyers to practice with com-
petence and integrity in an increasingly complex legal environment.

Ieisha Humphrey is an assistant dean at Michigan
State University College of Law, where she works
in the dean’s office with a focus on student success,
professional development, and academic support.
Her work centers on law student professional iden-
tity formation, bar readiness, and the integration of
wellness-informed practices into legal education.
She works closely with students, faculty, and ad-
ministrators on issues related to professionalism,

mentoring, and preparation for legal practice.
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The marathon of
professionalism

BY KRISTIN L. KASS

The Department of Labor states that “professionalism does not mean
wearing a suit or carrying a briefcase.”! Yet as aftorneys, we are
immediately looked to as professionals, in part because we do in fact
wear suits and carry briefcases. It is incumbent upon all atforneys to
ensure that we are professionals. The Department of Labor goes on to
define professionalism as “conducting oneself with responsibility, in-
tegrity, accountability, and excellence. It means communicating effec-
tively and appropriately and always finding a way to be productive.”?
This definition perfectly describes how attorneys should and, indeed

how we are required to, act. We are given guidance in the Preamble:
A Lawyer's Responsibilities in Rule 1.0 of the Michigan Rules of Pro-
fessional Conduct: “A lawyer should demonstrate respect for the legal
system and for those who serve it, including judges, other lawyers, and
public officials.”® Consider how much better our profession would be if
we regarded that comment as a “shall” and not a “should.”

As a prosecutor, rarely does a day go by where | am not in a
courtroom and have the opportunity to observe many different law-
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yers. What is, and what is not, considered professional is on full
display in that setting. Criminal cases can carry a lot of emotions,
and it is the aftorneys and judge who must keep it professional. A
prosecutor’s words toward the accused must be made with respect
and dignity. The same is true for how a defense attorney references
a victim. | have had conversations years after a case concluded
where the people involved still remembered what was said in the
courtroom. But the work necessary to be a professional is done be-
fore the day in court. When running a marathon, the work is done
in all of the time spent training before the race. Just like a marathon,
the work of professionalism is done long before you step into a
courtroom or have a meeting with a client.

What is our training for this marathon2 We train to be professionals
from the moment we begin law school. There, in addition to learning
the rules of ethics, hopefully we learn how to respectfully commu-
nicate with each other and learn to have respect — even for those
we disagree with. The Michigan Rules of Professional Conduct and
the accompanying notes give guidance regarding what is expected
of us in this long race of a legal career. But the training does not
end there, and hopefully, it never ends. Throughout our careers, but
especially early on, we should seek out good role models and pay
attention fo how other lawyers act. We should emulate their good be-
haviors as well as familiarize ourselves with our ethical obligations.
Having spent the majority of my career in a smalltown prosecutor’s
office in the Upper Peninsula, | learned early on about the need for
good role models. | had to learn how to navigate this area of the law
where, at times, the victims | was trying to help only wanted to be left
alone. | had to learn how frustration with an attorney in a courtroom
had to be left in the courtroom. The attorneys | have worked under
and learned from taught me lessons | still use to this day.

The Department of Labor also gives guidance in its definition for
how fo train, starting with conducting oneself with responsibility.
Words matter, maybe no more than in our profession. Lawyers must
be responsible and thoughtful with their words. As officers of the
court, our words must be truthful, but they also must be genuine.
We know how to say something without saying anything. We have
a professional responsibility to say things that are helpful to those
we encounter. Indeed, we are ethically obligated to be truthful.4
We also must act with decorum and must treat people in the legal
system with dignity and respect.®

We also must conduct ourselves with integrity. A lawyer’s integrity
is something within his or her own control and can often be estab-
lished and maintained through proper preparation. Preparation is
key for a race or a case, but in both, there are hurdles. Workload
and procrastination can be the biggest hurdles that lawyers face
in the pursuit of professionalism. Procrastination alone may be the
most widely resented professional shortcoming.¢ Fortunately, these
can be remedied by the lawyer by managing workload, sefting
appropriate reminders, and when necessary, declining more work
than they can handle. It may not be easy, but we owe it to clients

and to the profession. Attorneys should never allow themselves to
be overburdened to the point that they violate duties owed to their
clients, such as the duties of competence (MRPC 1.1), diligence
(MRPC 1.3), and communication (MRPC 1.4). Likewise, attorneys
cannot use their workload as an excuse for missing court deadlines
or violating discovery obligations.

We should conduct ourselves with accountability. After all, we are
a self-governing profession. That means it is on every lawyer to en-
sure that our profession is accountable. Accountability should come
from within. We are often in the best position to know what we are
doing wrong and to hold ourselves accountable. But accountability
cannot be accomplished on an island. To be professional is to help
our colleagues. In a long race, other racers check on the injured.
We must do the same. We must check on each other. We should
mentor newer attorneys. We also should ensure that our colleagues
are doing ok, both in terms of managing their practices and in
terms of their professional lives. We should encourage each other
to care for our mental and physical well-being. At times, we may
have to have difficult conversations if someone is not holding them-
selves to the standard that the profession demands. At times, it may
even become necessary to report a fellow atforney to disciplinary
authorities, which, under certain circumstances, is our ethical obli-
gation.” Accountability is not easy, but it is vital.

Lastly, if we pursue the training properly, we will conduct ourselves
with excellence and fulfill our obligations to our clients, to our col-
leagues, and to our community. Excellence is a finish line for a profes-
sional. Part of my job involves going into schools, and there is always
a lot of interest from students in the work we do. It is also a chance
to be with colleagues and judges in a different setting. Students like
asking about your most difficult case or what a trial is like. Hearing
how colleagues and our judges answer those questions reminds me
how, no matter what side you are on, we have similar pressures and
goals. We cannot lose sight that winning at any cost is not a viable
trial strategy, and it will often lead attorneys down a perilous path of
ethical and professional missteps. We cannot control the outcomes of
our cases, but we can control how we conduct ourselves.

Professionalism is a constant in our careers, and yet it changes.
What is acceptable now may not have been acceptable when you
started. That is not always a good thing. Our President, Lisa J. Ham-
ameh, outlined in her inauguration that one of her top priorities is
to urge atforneys to remember why they chose their path and to
recommit to their role as defenders of the rule of law.# We cannot
defend the rule of law without professionalism. We are to be the
example not only for the public but the bar as well. One way to
defend the rule of law may be to recommit to professionalism.

Marathon training culminates in a race. For attorneys, that day is
how a matter resolves. Whether it is a transaction or trial, each
case we take on will eventually have an end. The end will be a
result of the choices we make along the way. How we treat oppos-



ing counsel is an important choice. And it's not only the ones we
get along with or who are easy to work with. We are to treat all
persons involved in the legal process with courtesy and respect and
proceed only by means that are truthful and honorable.? In a small
town, it is not uncommon to have a difficult court hearing only to
see the opposing counsel days later out with his or her family. Yet
nothing reminds you to always treat others with respect more than
that moment when you see each other outside of a case.

Professionalism is how we conduct ourselves even when we do not
agree with what is happening. The law is not a weapon. It does
not choose sides. It does not play favorites. When it is followed, it
brings order to chaos. To be professional is to follow the law. To be
professional is to not make it about the one on the other side but to
make it about the greater good.

A career in the law is truly the ultimate marathon. There will be
peaks so high because you have changed the life of another for the
better. There will be valleys so low because rarely does someone
seek out an attorney when life is going great. As a career contin-
ues through the years, the only victory we can guarantee is if we
uphold professionalism. We will all fall short of it at times, but it is
what we do next that matters. If that is done right, we have suc-
ceeded. Because at the end of the race, whether it be in the race
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of one's legal career or life, are we not all just hoping to be told,
“Well done, good and faithful servant"21°

Kristin L. Kass has spent her
career in criminal law, primarily
it in prosecution. She is the chief
assistant prosecuting attorney for
Dickinson County.
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LEGAL PROFESSIONALISM
IN 2026

Professionalism is not
a spectator sport

BY MICHAEL S. LEIB

Legal professionalism is not new. Supreme Court justices and bar
leaders have written and spoken about it for years. When | speak
and write about legal professionalism, | describe the role of lawyers
in our justice system and how lawyers should, at their best, behave.

Many use the terms professionalism and civility interchangeably.
However, civility is a subset of legal professionalism. It is true that
uncivil behavior garners the most attention for reasons | think are
obvious. And it's an important part of legal professionalism. But it

is not the equivalent of legal professionalism. Legal professionalism
includes the competence of our work product, how we present our-
selves to the legal system, wellness, respect for those involved in the
justice system, and respect for integrity.

At this time in my legal career, | have had the luxury of thinking
and writing about legal professionalism. Also, I've had the luxury
of looking back and thinking about the lawyers whom | have had
the good fortune to have worked with and observed. If you have



done that, | think you will agree that the lawyers whom you can
recall as “professional” were something more than civil. Yes, they
treated others well, but there was something else. They cared. They

III

understood their place in the justice system. Their preparation and
work product were top notch. They were involved in local, state,
and maybe national bar associations.

Let's not kid ourselves. We live in difficult times. Instilling confidence
in our justice system is critical. We can do that by refocusing on
our role as lawyers in our system of justice, how we should behave,
and what we can do to improve professionalism. | focus on lawyers
here, acknowledging that judges are partners in professionalism,
as | discuss later.

THE PROFESSIONALISM PRINCIPLES

FOR LAWYERS AND JUDGES

The Michigan Supreme Court enacted the Professionalism Princi-
ples for Lawyers and Judges by Administrative Order 2020-232
(“the Principles”). The Principles are the result of a work group
formed by former State Bar President Jennifer Grieco. The work-
group, under the leadership of Ed Pappas, also a former state bar
president, drafted the Principles. Ed Pappas then presented them
to the State Bar Representative Assembly in 2019. After approval,

the Principles were presented to the Michigan Supreme Court and
adopted in December 2020.

To continue the promotion of the Principles, the State Bar created
the Special Committee on Professionalism and Civility. Members
of the Committee are fulfilling the Committee’s mission by actively
speaking about professionalism to lawyers and judges.

THE ROLE OF LAWYERS IN OUR JUSTICE SYSTEM

We are not potted plants in a functioning democracy. The Principles
remind us of the following:

In fulfilling our professional responsibilities, we as attorneys,
officers of the court, and custodians of our legal system, must
remain ever-mindful of our obligations of civility in pursuit of
justice, the rule of law, and the fair and peaceable resolution
of disputes and controversies. (Emphasis added)?

Given that we are the “custodians of our legal system,” the height-
ened responsibility we hold is evident. The critical nature of our
responsibility is made more obvious by those who attack us. Perkins
Coie LLP v Department of Justice well describes our importance
in the justice system: “The importance of lawyers to ensuring the
American judicial system’s fair and impartial administration of jus-
tice has been recognized in this country since its founding era,”
and “[e]liminating lawyers as the guardians of the rule of law re-
moves a major impediment to the path to more power.”4
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We are both custodians and guardians of the rule of law — we guard
and protect the rule of law. And we are entrusted with that duty. As
part of that responsibility, we agreed to support the Constitution of
the United States and the Constitution of the State of Michigan.®

We are not merely bystanders in our democracy. Professionalism
requires an active role in our justice system.

THE CHALLENGES OF PROFESSIONALISM
IN TODAY’S REMOTE ENVIRONMENTS

When the COVID pandemic caused our profession to move to re-
mote proceedings, we did so willingly. We had litlle choice if we
were going fo have an active, functioning legal system. Zoom and
other remote platforms saved us. We could conduct hearings and
discovery by remote means. Because some were so excited and
enthusiastic, the Michigan Court Rules were amended effective
September 9, 2022, to provide a presumption that video confer-
encing of most court proceedings in the circuit courts is presumed,
subject to the court’s determination that such remote means are
inappropriate for a particular case.® It is well worth pointing out
that the Administrative Order requiring the presumption was met
with a vigorous dissent. Chief Justice McCormack observed in her
concurrence to the Administrative Order that remote proceedings
“vastly improved access to the courts, and thus access to justice””
and, later in her opinion, stated, “Equal access to justice is the most
critical problem for the fair administration of our courts.”®

There is littlle disagreement that access to justice and equal justice are
significant issues. Yet, they are not the only issues when considering
a default provision that makes remote proceedings the preference.

Justices Zahra and Viviano opposed the amended court rule. Justice
Viviano said the following:

Today’s order will ensure that the participants in court hear-
ings are less engaged and the hearings less meaningful...
As a former frial judge who values human interaction and
knows the court system cannot function without it, | am
greatly saddened by the majority’s profound error in judg-
ment and what it portends for the future of our courts.?

For the purposes of this article, it is important to note the discussion
of lack of decorum that remote proceedings have engendered and
the inability of judges to control proceedings. And the disadvan-
tages of remote work have become a much-discussed topic among
professional law firms and accounting firms. It takes litle imagina-
tion to understand the difficulty of collaboration in a professional
firm when the staff is working remotely. | agree it is not impossible,
but it cannot be challenged that there is little opportunity for “water
cooler” discussions or walking down the hall to knock on a col-
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league’s door to discuss a legal or ethical issue or even find out
what happened over the weekend.

Footnote 10 in the Administrative Order 2020-08 describes empiri-
cal evidence that firm-wide remote work “caused the collaboration of
workers to become more static and siloed...making it harder for em-
ployees to acquire and share new information across the network”1°

Former State Bar President Daniel Quick discussed the impact of
the “Zoom court” on civility, noting that this practice has resulted in
sharper practices amongst counsel because they know they can get
away with more.

And,

Notably, the Principles of Professionalism recognize the need
for judges to set norms: judges do not condone incivility by
one lawyer to another or to another’s clients and we call such
conduct to the attention of the offending lawyer on our own
initiative and in appropriate ways. Former State Bar of Mich-
igan President Edward Pappas said it best during a 2020
public hearing on the principles: Civility starts at the top and
at the top of our profession are the judges. Judges set the fone
for civility[.] (quotation marks and citation omitted).'2

There is a wonderful example of a deft handling of a refusal to
stipulate to an extension of time to respond to a complaint filed
just before Thanksgiving. In McCullers v Koch Foods of Alabama,
Chief Judge R. David Proctor, Chief U.S. District Judge, addressed
the dispute.'? Plaintiff conditioned her consent on an agreement not
to file a motion to dismiss.

The Order states,

There is generally no good reason that an extension such
as this should be opposed, let alone denied. The Golden
Rule — do unto others as you would have them do unto
you — is not just a good rule of thumb for everyday life. It
is a critical component of legal professionalism. Sadly, in
recent years compliance with the rule is becoming rarer
and rarer in the litigation arena. It is time fo reverse that
trend, even if it is only in this case.’

The Order goes on to note the looming Thanksgiving holiday, de-
scribing the lawyer’s conduct as withholding consent or condition-
ing it as “nonsense” and as “fiddle faddle.”

The court then grants the motion for extension and then further re-
quires the lawyers to meet in person

Further, the court ORDERS that, on or before December 31,
2024, counsel for both Plaintiff and Defendant are to go
to lunch together. Plaintiff's counsel will pay the bill: De-
fendant’s counsel will leave the tip. The parties will discuss
how they can act professionally throughout the rest of this
case. Within ten (10) days of the lunch, the parties SHALL
file a joint report describing the conversation that occurred
at lunch and the amount of the tip.”'5

Hence, the in-person meeting was the solution to uncivil conduct.

We should note that there are a significant number of new lawyers
who began their practice after March 2020, when the COVID pan-
demic led to remote court matters and civil discovery. They don't
know what they are missing.

Those who have practiced for a significant period of time can usu-
ally point to the relationships they developed as a result of litigating
cases together. For each case, there are usually numerous opportu-
nities for seeing each other in court, whether at a status conference,
settlement conference, scheduling conference, motion hearing, or
trial. The litigants often became professional friends. And they de-
veloped three-dimensional relationships — not the two-dimensional
relationships that form through a computer screen. They could talk
in the hall before or after a hearing of court conference; they could
catch up on each other’s lives.

| can say without a doubt that the most enjoyable moments and
memories of my practice result from developing the relationships
that can come almost only from in-person encounters. It is so much
easier to communicate with someone when you have met them in
person. That can only benefit the client and the court system.

And, it is much harder to be a jerk to someone whom one has met
in person and with whom they have developed a personal relation-
ship. Hence, the Golden Rule just makes sense in that context.

What about the less experienced lawyers among us? | treasured
the opportunity to be in court and observe good lawyers. | would
check court dockets and find out when certain lawyers were sched-
uled to present arguments. And sometimes, | would simply show
up at the court and watch all the lawyers arguing. It wasn't difficult
to determine who were the better lawyers and the more respected
lawyers — who were the professionals. At a motion hearing, we
could observe the judge’s demeanor.

We often learn by example, and there is only so much that law
school can prepare us for. Lawyers need to be in the courtroom
experiencing the power of the court, what it feels like to stand up in



front of legal peers and make good arguments, and what it looks
and feels like when a lawyer makes bad arguments or misbehaves.

SPEAKING UP AND OUT

1. What can we do to promote professionalism?

2. Read the Professionalism Principles and talk about them in
your firm and bar association meetings.

3. Be the professional — improve your work product, make sure
you dress as a professional, practice wellbeing, and practice
the Golden Rule.

4. Participate in civic activities that address the rule of law and
civil discourse — there are many that are offered to schools
and other organizations.

5. Join the Speakers Bureau of the State Bar of Michigan Spe-
cial Committee on Professionalism and Civility — you will be
trained on professionalism and prepared to speak to others.

6. Speak up and out when you see organizations that are acting
to weaken the rule of law and the justice system — write a
letter to the editor.

7. Reread the Lawyer’s Oath we took when we were admitted to
the State Bar. It is still relevant.

8. Reread MRPC 1.0 and the Comments.

9. Reread MRPC 1.1, Competence, and the Comments, particu-
larly “Thoroughness and Preparation”; 3.1, Meritorious Claims
and Contentions, and the Comments, 3.3, Candor Toward the
Tribunal, and the Comments; 3.4, Fairness to Opposing Par-
ty and Counsel, and related Comments; and 3.5, Impartiality
and Decorum of the Tribunal.

10. Reread MRPC 6.5, Respect for those involved in the legal system.

11. Reread MCR 1.105 (rules to be construed to “secure just,
speedy, and economical determination of every action...”).

12. Do not accept unprofessional behavior from colleagues, and
understand that being unprofessional may also be unethical.

13. Look for opportunities to meet, personally, your adversary.

CONCLUSION

We do not have the luxury of being silent in the face of attacks on
the rule of law and our legal profession. Be the professional and
speak up and out.
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Michael S. Leib is a mediator and arbitrator with Leib ADR
LLC in Bloomfield Hills, Michigan, and specializes in the
mediation and arbitration of complex business disputes
including bankruptcy disputes, real estate disputes, profes-
sional liability disputes, and employment disputes, and par-
ticipated on the Alternative Dispute Resolution Council of
the State Bar of Michigan, as well as on the Debtor Creditor
Committee of the Business Law Section. He is the chair of
the State Bar of Michigan Special Committee on Profession-
alism and Civility. Mr. Leib is on the Commercial Panel of
the American Arbitration Association and is a member of
PREM;, an organization of attorney dispute resolution experts who have numerous
years of experience in both conflict resolution processes and subject matter knowl-
edge in many industries and disciplines. Mr. Leib is the co-author, with the Honor-
able Paul R. Hage, of Michigan Dramatically Expands Existing Receivership Law with
the Enactment of the Receivership Act, 41 MI Bus L] 15 (Summer 2021). He is listed
in the Best Lawyers in America and is AV-rated by Martindale-Hubbell. He received
his B.A. from Kalamazoo College, his M.M. from the University of Montana, and his
J.D. from Wayne State University Law School.
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An informed client is a happy
client: And a happy lawyer

BY ANDREW KRYDER

Sometimes as a lawyer, it's easy to fall into the routine of focusing
on the work: going to court, legal drafting, filing documents, argu-
ing motions, etc. It can become easy to put client communication
on the back burner. However, this must be avoided. As lawyers, we
may know that a case is advancing appropriately, but if we do not
communicate updates to our clients, they are left to wonder what is
going on. In the eyes of the client, silence doesn't signal diligence.
It signals neglect and incompetence.

Let's take a closer look at what the Michigan Rules of Professional
Conduct require and what can happen when lawyers fail to commu-
nicate with their clients. Then let's review some practical strategies

to keep clients informed. Lastly, let's reshape the way we view client
communications. Regular client communication should not feel like a
chore. You should view it as an opportunity. When done right, it can
be easy, it can keep you out of sticky ethical situations, it can improve
your client relationships, and it can help your business grow.

THE DUTY TO COMMUNICATE UNDER MRPC 1.4

The Michigan Rules of Professional Conduct make client communi-
cation a professional responsibility, not an optional courtesy. MRPC
1.4(a) the following:

A lawyer shall keep a client reasonably informed about the
status of a matter and comply promptly with reasonable



requests for information. A lawyer shall notify the client
promptly of all seflement offers, case evaluations, and pro-
posed plea bargains.

Additionally, MRPC 1.4(b) states that “[a] lawyer shall explain a
matter to the extent reasonably necessary to permit the client to
make informed decisions regarding the representation.” To summa-
rize, lawyers must do the following:

1. Promptly inform the client of any decision or circumstance re-
quiring the client’s informed consent;

2. Reasonably consult with the client about the means by which
the client’s objectives are to be accomplished;

3. Keep the client reasonably informed about the status of the matter;

N

. Promptly comply with reasonable requests for information; and
5. Consult with the client about any relevant limitation on the law-
yer's conduct.

This can require you to explain complex legal issues in an easy-to-un-
derstand way. As lawyers, we are communicators. A major part of
our job is to advise our clients and communicate with them about
their legal options. This is why clients hire us: for our expertise and
guidance. Communicating that advice and guidance should always
be a priority at every stage of the case. You should think about com-
munication with clients at each stage of the representation. How are
you currently communicating with clients when they are welcomed
as new clients, during the representation process, and when you
conclude their legal matters? For each stage, craftstandard commu-
nications that can be easily modified.

Your clients shouldn't be left guessing about their legal matters. Whether
it's a status update on discovery, the outcome of a motion, or the im-
plications of a legal strategy, MRPC 1.4 requires timely, clear, and
consistent communication during the entire course of representation.

WHEN SILENCE BECOMES A PROBLEM

When lawyers fail to communicate, there can be severe conse-
quences ethically, professionally, and financially. Common prob-
lems that arise from poor client communication include the following:

DISCIPLINARY COMPLAINTS

Lack of communication is one of the most common reasons why clients
file grievances, and it is one of the most common types of misconduct
that results in public discipline. In fact, the 2022 State of Michigan At-
torney Discipline Board Annual Report identified client neglect, which
includes violations of MRPC 1.4, as the largest category of attorney
misconduct.?2 Of formal complaints that resulted in some form of disci-
pline, 39 involved violations of MRPC 1.4(a) or MRPC1.4(b).3
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LOSS OF CLIENT TRUST

Even when a grievance is not filed, lack of communication dimin-
ishes client trust and confidence. Clients often equate silence with
neglect. Clients hire lawyers to help with sensitive legal matters:
divorce, personal injury, real estate matters, criminal defense, and
business disputes. The client is relying on you as a lawyer to guide
them through a difficult, often complex, situation. Without regular
communication, clients are left to wonder if their legal matter is
being neglected and whether their interests are being protected.

NEGATIVE FINANCIAL CONSEQUENCES

Have you ever lost a client due to poor communication? Clients
who feel ignored may seek other counsel or refuse to pay legal
bills, and these factors impact your firm’s bottom line. Think about
how much time, energy, and resources you invest in acquiring new
clients. Don't squander your efforts because you have not thought
through how to deliver regular updates. A client lost because of
poor communication is almost always preventable.

BAD REVIEWS

Have you ever received a bad review that mentions poor commu-
nication? Dissatisfied clients are often the most vocal. Once the
review is posted, your reputation is tarnished, and this can impact
your law firm’s revenue. A recent study showed that as many as
98% of consumers rely on reviews to inform their purchase deci-
sion, with some consumers listing them as the number one factor.
As a lawyer, you have an ethical duty to keep your clients informed.
But also, as a law firm owner, you can't afford to have your law firm
branded negatively by dissatisfied clients. You can’t prevent every
bad review, but you can minimize certain types of bad reviews
through regular communication. As a reminder, in general, it is
permissible to respond to negative reviews online, but you gener-
ally cannot disclose confidential information in response to online
reviews and, therefore, must be extremely careful in responding.’

TIPS TO COMPLY WITH ETHICAL RULES AND KEEP
YOU, YOUR STAFF, AND YOUR CLIENTS HAPPY

Failing to properly communicate with our clients can have many
negative consequences. The good news is that good communica-
tion, when done correctly, can lead to many positive things in your
practice. Here are some practical solutions to improve client com-
munication in your practice.

SET EXPECTATIONS EARLY

Start by establishing a communication policy at the very beginning
of your representation. Let clients know you will contact them and
how often they can expect updates. Establish what types of commu-
nications are billable and how clients can reach you in emergen-
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cies. Putting these things in your engagement letter or discussing the
communication schedule helps avoid misunderstandings. The best
practice is fo communicate these policies in writing to avoid con-
fusion and to allow you to reference them later if a dispute arises.
Discussing the fee arrangement may also be necessary to fulfill your
obligations under MRPC 1.5(b), which states that “[w]hen the law-
yer has not regularly represented the client, the basis or rate of the
fee shall be communicated to the client, preferably in writing, before
or within a reasonable time after commencing the representation.”

USE TEMPLATES FOR ROUTINE UPDATES

Not every update needs to be craffed from scratch. Create email
templates for common milestones like “Complaint Filed,” “Discovery
in Progress,” or “Mediation Scheduled.” These can be customized
swiftly and go a long way toward keeping clients updated. Or con-
sider using Al tools to help you craft first drafts of communications. If
you do choose to utilize Al, be sure to proofread the draft thoroughly
to ensure accuracy, and also make sure that your usage of Al complies
with your other ethical obligations like your duty of confidentiality.®

DELEGATE STRATEGICALLY AND THOUGHTFULLY

Train paralegals or support staff to provide certain types of up-
dates under your supervision. Clients offen just want reassurance
that something is happening. A five-minute call from your assistant
may make all the difference and save you the time of a much longer
call at some point in the future. Just make sure you fulfill your ethical
obligations as a supervising attorney and that you avoid any unau-
thorized practice of law concerns.”

SCHEDULE COMMUNICATION AS A TASK

Use your case management system or calendar to set reminders for
regular check-ins with each client, even if there’s no major develop-
ment. A simple “just checking in” message every so often can maintain
rapport and prevent grievances. A simple phone call or email demon-
strates to the client that you are attentive. Moreover, proactive com-
munications are often better received than reactive communications.

SET ASIDE TIME EXCLUSIVELY DEDICATED
TO CLIENT COMMUNICATION

Sometimes, lawyers postpone call backs because they feel that
other things take priority. Scheduling time each week for calls and
correspondence can help manage your time and improve the level
of communication provided. For example, let clients know that you
schedule 10-15 minute status calls each Wednesday afternoon.
This conditions you to make calls during this timeframe and condi-
tions the client to know when they can schedule time with you. You
can even send clients a link to your calendar, making the schedul-
ing process effortless. This manages your time efficiently and makes
your clients feel that you are accessible. Software such as Calendly
is affordable and easy to implement. If you are sending access to

your calendar for scheduling purposes, make sure you and your
staff do not inadvertently share the names of other clients or legal
matters you may be handling.

CONSIDER USING ZOOM CALLS

Video conference calls create a scheduled beginning and end to the
meeting. This way, you do not get “stuck” on a call. The Zoom call
also allows you to have a better read on your client’s understanding
of the conversation. You may be explaining complicated legal issues.
Having the ability to see your client’s reactions can help you gauge
their level of understanding and whether additional explanation is
warranted. Even if you do the majority of the updates via phone or
Zoom, it is advisable to also send a summary email, especially for
major developments. That way, clients have a written record of major
details they can look back to, and you have proof that you provided
an update if the client later claims that you did not.

TAKE CREDIT FOR WHAT YOU HAVE DONE

Being a lawyer can sometimes be a thankless job. You know how
hard you are working for clients. Why not let them know, too?
When you complete something on a client’s case, call and tell them.
By doing so, you are fulfilling your ethical responsibility, and they
will likely be grateful for the update. You may even get a thank you.

ONE OUTBOUND CALL CAN PREVENT
TWO INCOMING CALLS

Sometimes, returning calls can feel like a chore, especially when
it interrupts your day. Reducing unplanned calls can reduce your
reluctance to promptly return a client call. We have all experienced
the client who calls multiple times a day. Each time they call, their
level of frustration increases. By the time you are finally able to take
or return the call, tempers have heightened. Regularly scheduled,
outbound or status calls to your clients can eliminate, or drastically
reduce, this type of occurrence. Avoiding these situations saves time
and frustration for you and your staff.

JUST MAKE THE CALL, EVEN WHEN IT IS BAD NEWS

Delivering bad news is never easy. As aftorneys, we sometimes
have to relay disappointing news. Perhaps there was an adverse
ruling, or a deposition did not go as planned. A natural reaction
may be to delay reporting unfortunate outcomes. However, post-
poning these types of conversations never makes it easier. Just
make the call. Be even and direct. Most times, the call will go better
than what you had envisioned.

CONCLUSION: COMMUNICATION
AS A CORNERSTONE OF PRACTICE

All too often, atforneys view communication as a secondary task or
a chore. View regular communication with your clients as an oppor-
tunity to build relationships. Regular communication builds trust, pre-



vents complaints, and benefits your bottom line. Plus, you will be sur-
prised how grateful most clients are when you keep them informed.

Andrew Kryder is the founding member
of the Kryder Law Group. The firm fo-
cuses on personal injury matters through-
out the state.
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BEST PRACTICES

Michigan Supreme Court
supports assurance of just-
cause employment doctrine

BY LEE HORNBERGER

In Paremsky v. Ingham Co.,' the Michigan Supreme Court, in lieu of
granting leave to appeal, partially reversed the judgment in Paremsky
v. Ingham Co.? In the sixto-one Order, Chief Justice Clement stated,

... we reverse the Court of Appeals’ holding that, as a
matter of law, [former administrator SS]’s statement that
the plaintiff “was not to be terminated other than for a
proper cause” fell short of describing an unequivocal
and enforceable institutional commitment to guarantee-
ing the plaintiff employment but for just cause. To the
contrary, we conclude that a reasonable jury could find
that [SS]'s statement constituted a clear and unequivo-
cal assurance of just-cause employment. See Rood v
Gen Dynamics Corp., 444 Mich 107, 119 (1993). ...
[Emphasis added] °

Justice Zahra would have denied leave to appeal.

On the “just-cause” issue, the now reversed Court of Appeals
language said,

Plaintiff suggests that these sworn statements create an
evidentiary conflict, which the trial court erroneously
resolved while failing to view the evidence in the light

most favorable to plaintiff, as the nonmoving party. We
conclude, however, that the trial court correctly held, as
a matter of law, that [SS]'s first statement fell short of
describing an unequivocal and enforceable institutional
commitment fo guaranteeing plaintiff employment but for
just cause. We also disagree that [SS]'s two affidavits
created an evidentiary conflict, but rather cannot rea-
sonably be interpreted other than as the trial court did.#

CIRCUIT COURT
Plaintiff was employed by the employer from 1997 to October 5,

2020, when he was discharged. He then sued the employer alleg-
ing, in part, a breach of plaintiff’s employment agreement with the
employer on the grounds that he was terminated without cause,
despite having forcause status. He alleged that the employer’s
former administrator SS stated in an affidavit that, when plaintiff
was hired, she told him that he would not be treated unfairly or
terminated without cause but that his discharge was without just
cause. Plaintiff sought lost pay from when he was discharged until
his planned retirement in 2032.

In response to the employer’s motion for summary disposition, the
Circuit Court dismissed plaintiff's wrongful discharge claim. The
Circuit Court concluded, as a matter of law, that plaintiff's allega-

"Best Practices” is a regular column of the Michigan Bar Journal edited by George Strander of the Michigan Bar Journal Committee. To contribute an article,

contact Mr. Strander at gstrander@yahoo.com.



tions did not establish an enforceable promise that he would be
terminated only for justcause. The Circuit Court held that SS's al-
leged representation that plaintiff would be treated “fairly” did not
establish a just cause employment contract, especially in light of an
affidavit that defendants obtained from SS “clarifying” that she did
not tell plaintiff that he was other than an atwill employee.

The Circuit Court stated,

The motion was based on ... alleged representation by
former employee [SS] as to saying that [plaintiff] would
be fairly treated.

| think under the case law that does not establish a just
cause contract and, in fact, the . . . clarification affido-
vit by [SS] indicates that her statements went no further
than to say fair treatment as any other employee would
be fairly treated. So she did not distinguish a particular
agreement between the Defendant and the Plaintiff.

COURT OF APPEALS

Plaintiff appealed the Circuit Court’s order granting summary disposi-
tion to the employer to the Court of Appeals. The Court of Appeals af-
firmed in a per curiam opinion (Letica, PJ., Cavanagh, and Swartzle).

Plaintiff argued to the Court of Appeals that the Circuit Court erred
by dismissing his claims based on an alleged violation of a guar-
antee of job security but for just cause. Plaintiff contended that the
evidence established the existence of an oral and implied agree-
ment for just-cause status. The Court of Appeals disagreed with the
plaintiff and affirmed the Circuit Court dismissal.

The Court of Appeals indicated the following:

Generally, and under Michigan law by presumption,
employment relationships are terminable at the will
of either party.” Lytle v Malady (On Rehearing), 458
Mich 153, 163; 579 NW2d 906 (1998). To rebut
the presumption, an employee must show “a contract
provision for a definite term of employment, or one that
forbids discharge absent just cause,” which requires:

(1) proof of a contractual provision for a definite term of
employment or a provision forbidding discharge absent
just cause; (2) an express agreement, either written or
oral, regarding job security that is clear and unequivo-
cal; or (3) a confractual provision, implied at law,
where an employer’s policies and procedures instill a
legitimate expectation of job security in the employee.
[Id. at 164 (quotation marks and citations omitted).]
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Plaintiff attached to his amended complaint a sworn
statement from former administrator [SS], dated Sep-
tember 2, 2021, which said,

14. | assured [plaintiff] that no one at the facility would
unfairly treat him or unfairly terminate his employ-
ment, as long as he continued to provide mainte-
nance services and oversee the facility’s building
and equipment.

16. The employment of [plaintiff], a key management
employee, on whom the facility’s proper opera-
tion depended, and whom | requested to head the
Maintenance Department, was not to be terminated
other than for a proper cause.

Based on [plaintiff's] skills, character, and dedication,
this was highly unlikely. This understanding was made
clear during our meetings. [Emphasis added] ¢

The employer filed its own affidavit from SS, dated October 13,
2021, which included the following:

8. [Plaintiff] remained an at-will employee at all times
after leaving the bargaining unit and becoming
Lead Maintenance Technician and later Director of
Maintenance — including after 2007 and up to the
time of my retirement.

9. | did not promise [plaintiff] that he would only be
terminated “for cause,” which was the employment
status of our bargaining unit members. Rather, | re-
minded him that he would be treated fairly, just as |
treated all other employees.

10. My promises of fair treatment are what | was re-
ferring to in paragraph 16 of my sworn statement
drafted by [plaintiff's wife], and at no time did |
make any promises to change the legal status of
[plaintiff's] at-will employment.”

Plaintiff argued to the Court of Appeals that these affidavits created
an evidentiary issue, which the Circuit Court erroneously resolved
while not viewing the evidence in the light most favorable to plain-
tiff. The Court of Appeals concluded that the Circuit Court correctly
held, as a matter of law, that SS’s first affidavit did not articulate an
unequivocal and enforceable institutional commitment to guaran-
teeing plaintiff employment but for just cause. The Court of Appeals
stated that the two affidavits did not create an evidentiary issue.
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The Court of Appeals held that the Circuit Court did not err by dis-
missing plaintiff’s claims predicated on a violation of a guarantee
that he would be subject to termination only for just cause.

MICHIGAN SUPREME COURT

Based on Rood v General Dynamics Corp,® the Supreme Court
reversed the Court of Appeals on the legitimate expectation of just-
cause employment issue.

Rood examined employer oral representations and written policy
statements to determine the existence of alleged employment agree-
ments terminable only for cause. Rood held that the employer’s writ-
ten policy statements were sufficiently clear and definite to create
a jury question regarding the existence of a justcause employment
relationship. The rationale for enforcement of employer policies
and procedures relating to employee discharge is the intuitive rec-
ognition that such policies and procedures tend to enhance the em-
ployment relationship and encourage an orderly, cooperative, and
loyal workforce. Toussaint v Blue Cross & Blue Shield of Michigan.®

Rood held that a reasonable jury could find that the employer’s
written policies and procedures could have instilled a legitimate
expectation of justcause employment in plaintiff Rood.

Rood stated,

... [W]hen all of the [Employer] policies are considered
together ..., ... a reasonable juror could find that the
overall employee policies could reasonably instill a le-

gitimate expectation of just-cause employment in ... .

SP 2-415 clearly states that its purpose is “[f]o establish
a uniform method of coordinating and effecting the lay-
off or involuntary termination of Management and Man-
agement Support employees.” The phrase “involuntary
termination” is specifically defined, as “[d]ischarge for
reasons of misconduct or unacceptable performance.”
Further, SP 2-415 purports to require “[]he highest level
review of events leading to a Management or Manage-
ment Support involuntary termination ... before taking
action.” These statements are sufficiently clear to war-
rant a reasonable employee to expect that the company
had elected, at least temporarily, to limit its involuntary
termination discretion with respect to management and
management support personnel to misconduct or unac-
ceptable performance. [Emphasis added] 1°

Rood found that a reasonable jury could find that employer’s writ-
ten policies and procedures could have instilled a legitimate expec-

tation of just-cause employment in the plaintiff. Rood was followed
by the Supreme Court in Paremsky.

BEST PRACTICES

The foregoing suggests several best practices for counsel working
with employment-related issues.

e Counsel should exercise care when inferviewing former manage-
ment employees.!" Counsel should review Smith v Kalamazoo
Ophthalmology for guidelines on how to appropriately do this.?
This includes making sure that counsel is not talking with a former
employee who is already represented concerning the situation.

Counsel representing employers may wish to consider hav-
ing pre-dispute mandatory arbitration provisions in their job
applications, employee handbooks, and related documents. '3

Employer counsel should also educate management and hu-
man resource employees of the ramifications and risks of mak-
ing employment-related promises to prospective employees.

Since many employment-related matters at the Supreme Court
are disposed of in orders and without a full court opinion,
counsel on both sides should be familiar with this shadow
docket of orders to get as full a sense of the Court’s position

on such promises of employment and other attendant issues.'

From the counsel for the employee perspective, Paremsky
shows what persistence, professionalism, and competence
can do. This includes getting appropriate affidavits and being
prepared to go all the way to the Michigan Supreme Court.'

CONCLUSION

As evidenced by Paremsky, Rood's legitimate expectation of just-
cause employment exception to the employment-at-will doctrine is
alive and well in Michigan. Counsel working with such issues would
be well to implement best practices in keeping with the doctrine.

Lee Hornberger is an arbitrator based in Traverse City. He
is a member of the National Academy of Arbitrators, former
chair of the SBM Alternative Dispute Resolution Section
and the Traverse City Human Rights Commission, editor
emeritus of the Michigan Dispute Resolution Journal, and
former president of the Grand Traverse-Leelanau-Antrim
Bar Association. He is a member of Professional Resolution
Experts of Michigan and a diplomate member of the
National Academy of Distinguished Neutrals.
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ETHICAL PERSPECTIVE

Attorney fee agreements: A brief
overview of effective drafting

BY ALECIA CHANDLER

Few documents shape the attorney-client relationship more directly than
the fee agreement does. If properly drafted, it sets expectations, reduces
disputes, and reinforces trust. If poorly drafted, it can become the source
of disciplinary complaints and malpractice exposure. Although fee
agreements are contracts, they are also professional instruments gov-
erned by the Michigan Rules of Professional Conduct (MRPC) and ethics
opinions that impose duties beyond ordinary contract law.

THE RULES

MRPC 1.5 establishes the foundational principle that a lawyer
“shall not enter into an agreement for, charge, or collect an illegal
or excessive fee.”

MRPC 1.5(c) requires written fee agreements for contingent fee
agreements. Written agreements are strongly recommended for all
matters and can be beneficial to demonstrate ethical compliance.

Equally important is MRPC 1.4, which requires lawyers to “explain
a matter to the extent reasonably necessary to permit the client to
make informed decisions regarding the representation.” Fee provi-
sions that are technically permissible but poorly explained may still
violate this duty.

Additional constraints arise under MRPC 1.8, 1.15, 5.4(c), and 1.16
when fees intersect with third-party payors, liens, and withdrawal.

DRAFTING THE FEE AGREEMENT'

Clear, plain language

Fee agreements are interpreted according fo their plain meaning,
and Michigan courts construe ambiguities against the lawyer.? Eth-

ics Opinion RI-10 cautions that ambiguous fee agreements should
be interpreted in favor of the client. Avoid legalese, and write for
the intended audience.’

Be thorough and matter-specific

Effective fee agreements address all material aspects of fees and
expenses and are tailored to the particular representation. Boiler-
plate provisions should be reviewed and modified as needed.

Identify the client

Identifying the client is critical, particularly in representations in-
volving families, businesses, or fiduciaries. MRPC 1.13 governs
organizational clients, and Ethics Opinion RI-350* provides guid-
ance in fiduciary contexts. Failure to clearly identify the client in-
vites conflicts of interest and fee disputes.

Scope of representation

The scope of representation must also be clearly defined. Often,
lawyers exclude appeals,® probate,® Qualified Domestic Relation-
ship Orders, and tax advice.

Limited-scope representation is permissible only when the limita-
tions are clearly explained and agreed upon.”

Nature, basis, and rate of the fee

The fee agreement should clearly establish the type of fee agree-
ment, whether it be hourly, hybrid, contingent, flat fee, etc. Further,
it should explain how the fee will be determined, for example,
hourly rates, based upon completion of stated tasks, or contingent
based upon a specific outcome.

"Ethical Perspective” is a regular column providing the drafter’s opinion regarding the application of the Michigan Rules of Professional Conduct. It is nof legal

advice. To contribute an article, please contact SBM Ethics at ethics@michbar.org.



For hourly fee agreements, a well-drafted agreement clearly identi-
fies hourly rates for partners, associates, paralegals, and adminis-
trative staff, along with a description of billing practices. Minimum
billable increments, such as .1 or .2, should be disclosed and must
not be excessive.

Billing practices and frequency

The fee agreement should address how frequently bills will be pro-
vided to the client. For example, some lawyers send bills monthly,
while others send bills only when work is completed. Regardless
of the frequency with which bills are sent, the client should be in-
formed of the billing practices to set reasonable expectations.

Court-ordered fees and sanctions

Ethics Opinion RI-303 specifically recommends that “the issue of
court-awarded sanctions should be spelled out in advance of un-
dertaking representation.”® Failure to do so can result in disputes
over whether such awards belong to the lawyer, the client, or both.

Costs and expenses

Fee agreements should specify which costs will be charged to the
client. Ethics Opinion RI-364 prohibits surcharges above actual
costs,? and Ethics Opinion RI-363 limits administrative charges in
contingent fee matters.'®

Interest and late fees

Interest and late fees must be expressly included in the agreement, or
they are waived, and may not be illegal or usurious.!" Ethics Opin-
ion RI-40 provides guidance on permissible interest provisions.

Termination

Clients have the right to terminate representation at any time. Lawyers
may withdraw only in accordance with MRPC 1.16. Fee agreements
should address compensation if representation ends prematurely.'?

File retention

File retention policies should be disclosed at the outset, either in the
fee agreement or a separate document, and should specify what
materials will be provided to the client upon request.'

Effective date and end date

Establishing an effective date and end date in the fee agreement pro-
vides reasonable expectations for the client and can set a baseline for lat-
er disputes. The fee agreement should include whether it becomes effec-
tive upon execution, receipt of an engagement fee or advance payment
of fees, when certain necessary documents are received, or otherwise.

Under MCR 2.117(C), representation ends when the “final judg-
ment or final order is entered disposing of all claims by or against
the party whom the attorney represents and the time for appeal of
right has passed.”
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OPTIONAL PROVISIONS WHEN PROPERLY DRAFTED
Referral fees and fee splitting

Referral fees are allowed pursuant to MRPC 1.5(e) if the client is
advised and does not object and if the total fee is not excessive.
Ethics Opinion RI-234 underscores that fee-splitting arrangements
must be transparent and may not increase the client's financial bur-
den merely to accommodate referral compensation.'# Including the
referral fee in the fee agreement is recommended.

Third-party payor arrangements

Often, a client's fees are paid by a third-party. MRPC 1.8(f) and
MRPC 5.4(c) permit third-party payment only if the client agrees
and if “there is no interference with the lawyer’s independence
of professional judgment or with the clientlawyer relationship.”'s
Michigan Ethics Opinion RI-293 emphasizes that the payor does
not become the client and that confidentiality and loyalty remain
owed exclusively to the client.'® Best practices include identifying
the client expressly, clarifying that the payor has no authority over
the representation, and specifying the disposition of unused funds.

Arbitration of fee disputes
Fee agreements may include arbitration provisions, subject to the
requirements set forth in MRPC 1.19 and Ethics Opinion R-23."7

Limitations on malpractice liability

Fee agreements may not prospectively limit a lawyer’s liability
for malpractice unless the client is independently represented in
making the agreement. Ethics Opinion RI-319 prohibits offering
reduced fees in exchange for malpractice waivers, emphasizing
that such provisions undermine public confidence and client protec-
tion.'® Moreover, Formal Ethics Opinion R-24 provides the require-
ments for agreements to limit malpractice.'®

Attorney liens

Fee agreements may include statutory or common-aw attorney
liens when the language is accurate and not misleading. Ethics
Opinion RI-040?° cautions that lawyers may not use lien provisions
to coerce payment or overstate their legal rights. Any reference to a
lien should be narrowly drafted and clearly explained to the client.

Multiple representation and conflict disclosures

Where multiple clients are represented in a single matter, fee agree-
ments should address fee allocation and conflict management.
MRPC 1.7 requires informed consent, confirmed in writing, when
concurrent conflicts are present. Fee disputes are particularly likely
in joint representations, and explicit disclosures addressing how
fees will be handled if interests later diverge are recommended.

Moreover, fee agreements should include provisions regarding
confidentiality of client information. For example, in representing
multiple clients, the attorney may wish to include that all informa-



44 MICHIGAN BAR JOURNAL | APRIL 2026

tion learned from any client in the joint representation may be
shared amongst all clients.

Electronic communication and billing practices

Modern fee agreements frequently address electronic billing, se-
cure client portals, and electronic communication. Ethics Opinion
RI-381 provides guidance regarding a lawyer’s use of these tools.?!

PROHIBITED PROVISIONS IN FEE AGREEMENTS
Waiver of liability for malpractice in exchange

for a reduced billing rate

Ethics Opinion RI-319 expressly prohibits a waiver of liability for
malpractice as consideration for a reduced billing rate.??

Circumvention of frust account requirements

Lawyers may not characterize advance fees as “earned upon re-
ceipt” merely to avoid trust accounting obligations.? Similarly, Eth-
ics Opinion RI-189 states that contractual language cannot over-
ride MRPC 1.15’s safekeeping requirements.?4

Automatic withdrawal for nonpayment

Fee agreements may not include provisions allowing automatic
withdrawal for nonpayment of fees. Ethics Opinion RI-20 states
that “[i]t is improper at the outset of representation for a lawyer
to request a client to sign a stipulation for withdrawal when fees
are not paid.”?> Moreover, MRPC 1.16 governs withdrawal and
requires protection of the client's interests and, in litigation matters,
court approval.

Prohibited contingent fee arrangements

Contingent fees are prohibited in criminal cases and most domestic
relations matters, MRPC 1.5(d).?¢

Excessive or outcome-based fee enhancements

Finally, fee agreements may not include bonus, success, or value-
based provisions that render the total fee excessive. MRPC 1.5(d)
states, “A lawyer shall not enter info an arrangement for, charge, or
collect: (1) any fee in a domestic relations matter, the payment or
amount of which is contingent upon the securing of a divorce or upon
the amount of alimony or support, or property sefflement in lieu there-
of, the lawyer’s success, results obtained, value added, or any factor
to be applied that leaves the client unable to discern the basis or rate
of the fee or the method by which the fee is to be determined....”?

CONCLUSION

Fee agreements are more than administrative documents; they are
foundational to the atforney-client relationship. Clear, thorough,
and ethically compliant agreements protect clients, reduce dis-
putes, and safeguard lawyers from grievances and discipline. By
emphasizing reasonableness, transparency, and careful drafting,
lawyers can transform fee discussions from a source of friction into
an opportunity to reinforce trust and professionalism.

Alecia Chandler is director of professional
responsibility at the State Bar of Michigan.
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LAWYERS & JUDGES ASSISTANCE
MEETING DIRECTORY

The following list reflects the latest information about lawyers and judges AA and NA meetings. Meetings marked with “*” have
been designated for lawyers, judges, and law students only. All other meetings are attended primarily by lawyers, judges, and
law students, but also are attended by others seeking recovery. In addition, we have listed “Other Meetings,” which others in
recovery have recommended as being good meetings for those in the legal profession.

For questions about any of the meetings listed, please contact the Lawyers and Judges Assistance Program at

800.996.5522 or jclark@michbar.org.

PLEASE DO NOT HESITATE TO CONTACT LJAP DIRECTLY WITH QUESTIONS PERTAINING TO VIRTUAL 12-STEP MEETINGS.

FOR MEETING LOGIN INFORMATION, CONTACT LJAP VOLUNTEERS ARVIN P. AT 248.310.6360 OR MIKE M. AT
517.281.9507.

ALCOHOLICS ANONYMOUS & OTHER SUPPORT GROUPS

Bloomfield Hills
WEDNESDAY 6 PM*

Virtual meeting
Kirk in the Hills Presbyterian Church

1340 W. Long Lake Rd.

1/2 mile west of Telegraph
(This is both an AA and NA meeting.)

Detroit

MONDAY 7 PM*
Lawyers and Judges AA
St. Paul of the Cross

23333 Schoolcraft Rd.
Just east of 1-96 and Telegraph
(This is both an AA and NA meeting.)

East Lansing

WEDNESDAY 8 PM

Sense of Humor AA Meeting
Michigan State University Union
49 Abbott Rd.

Lake Michigan Room

Houghton Lake

SECOND SATURDAY OF

THE MONTH 1 PM
Lawyers and Judges AA Meeting
Houghton Lake Alano Club

2410 N. Markey Rd.

Contact Scott at 989.246.1200 with questions.

Royal Oak

TUESDAY 7 PM*

Virtual meeting

Lawyers and Judges AA

St. John'’s Episcopal Church
26998 Woodward Ave.

(This is both an AA and NA meeting.)

Stevensville

THURSDAY 4 PM*
Al-Anon of Berrien County
4162 Red Arrow Highway

Virtual

MONDAY 8 PM

Join using this link https://ilaa.org/meetings-and-events/

Virtual
TUESDAY 8 PM

WOMEN ONLY
Join using this link htps://ilaa.org/meetings-and-events/

Virtual

THURSDAY 7 PM*
Contact Mike M. at 517.281.9507 for information.

Virtual
THURSDAY 7:30 PM

Zoom
Contact Arvin P. at 248.310.6360 for login information

Virtual

SUNDAY 7 PM*
Virtual meeting
Contact Mike M. at 517.281.9507 for information.

GAMBLERS
ANONYMOUS

For a list of meetings, visit
gamblersanonymous.org/migdirMI.himl.

Please note that these meetings are not specifically for lawyers
and judges.

OTHER MEETINGS

Detroit

TUESDAY 6 PM

St. Aloysius Church Office
1232 Washington Blvd.

Detroit

FRIDAY 12 PM

Detroit Metropolitan Bar Association
645 Griswold

3550 Penobscot Bldg., 13th Floor
Smart Detroit Global Board Room 2

Farmington Hills
TUESDAY 7 AM
Antioch Lutheran Church
33360 W. 13 Mile

Corner of 13 Mile and Farmington Rd., use back
entrance, basement

Monroe

TUESDAY 12:05 PM
Professionals in Recovery
Human Potential Center

22 W. 2nd St.

Closed meeting; restricted to professionals who are
addicted to drugs and/or alcohol

Rochester

FRIDAY 8 PM

Rochester Presbyterian Church
1385 S. Adams

South of Avon Rd.

Closed meeting; men’s group

Troy

FRIDAY 6 PM

The Business & Professional (STAG)
Closed Meeting of Narcotics Anonymous
Pilgrim Congregational Church

3061 N. Adams
2 blocks north of Big Beaver (16 Mile Rd.)

Virtual
SUNDAY 7 PM*

WOMEN ONLY
Contact Lynn C. at 269.491.1836 for login information.
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LIBRARIES & LEGAL RESEARCH

Professionalism as guardrails
for GenAl research

BY JOE LAWSON

As use of generative artificial intelligence (“Gen Al”) in the legal pro-
fession expands, misuses for conducting legal research continue to
grab headlines. Examples of unprofessional conduct now abound,
from lawyers who misrepresent being hacked rather than tell a court
that they used Gen Al to lawyers who, in 2025, claim they are un-
aware that Gen Al can hallucinate legal materials.! We have now
reached a time when all lawyers should know that uncritical reliance
on Gen Al for their legal research is not up to general standards of
professionalism. One judge described it in the following words:

At this point, to be blunt, any lawyer unaware that
using generative Al platforms to do legal research is
playing with fire is living in a cloud.?

Nevertheless, missteps with this evolving technology continue, and
with each new sanction, the contours of what constitutes profes-
sional use of Gen Al for legal research become clearer. Addition-
ally, bar associations have issued guidance to help attorneys find
their way. The common thread that has emerged throughout the
guidance and sanctions orders is that the rigors of existing ethi-
cal and professional standards provide the guardrails for lawyers
when researching with Gen Al.

COMPETING PARADIGMS

When the epidemic of lawyers submitting Gen Al research to courts
made headlines in 2023, it was far from clear how the bench
and bar should respond. The landmark sanctions case that drew
nationwide attention to the issue of hallucinated citations in court
documents was Mata v. Avianca, Inc.® Attorney Steven Schwartz
provided research services for the plaintiff. When pressed by op-
posing counsel and the court, Schwartz produced excerpts from

cited cases. The court conducted a hearing in which Schwartz
admitted that the fake citations and excerpts were produced by
ChatGPT. Schwartz did not consult his firm's Fastcase subscription;
he did not have access to another database; and his database
access included only state materials when he was researching a
federal matter. The court levied a $5,000 sanction and approved
of the firm’s plan to expand its “Fastcase subscription and CLE
programming.” Schwartz was sanctioned under Federal Rule of
Civil Procedure 11, which requires all claims to be “warranted by
existing law or by a nonfrivolous argument for extending, modify-
ing, or reversing existing law.”> After a multi-point analysis, the
court found that the standard was not met and that “relying on fake
opinions is an abuse of the adversary system.”

Many courts have followed this path. One researcher, Damien Char-
lotin, is keeping track. His database titled Al Hallucination Cases
tracks the worldwide phenomenon of attorneys and parties being
sanctioned for submitting unvetted Gen Al outputs to courts.” Within
the dataset, Michigan fares quite well, with only one reported case
involving a pro se plaintiff. If a case following the egregious fact
pattern of the Schwartz case appeared in a Michigan state court,
Michigan Court Rule 1.109(E) would provide a similar mechanism
for sanctioning attorneys who sign and file documents that include
claims not “warranted by existing law or a good-faith argument for
the extension, modification, or reversal of existing law.”®

Following the Schwartz sanctions case, courts recognized the limits
of sanctions alone to solve the problem of attorney overreliance on
Gen Al legal research. Many courts, including the U.S. Fifth Circuit
Court of Appeals, explored requiring a certificate for each filing
detailing whether the attorney reviewed all Gen Al outputs used.



Although some trial courts adopted the rules, many did not. The Fifth
Circuit ultimately did not impose the rule after a public comment
period in which attorneys and scholars argued that existing court
and ethical rules already required attorneys to check their research
and take responsibility for Gen Al outputs presented as attorney
work product” Not only did this decision end the prospect of a
standalone Gen Al certificate in the Fifth Circuit, but it also likely
dissuaded many other courts from pursuing a similar solution.’® Nev-
ertheless, some courts continue to adopt ad hoc certification require-
ments, so it remains a possibility to watch for going forward."

PROFESSIONALISM WINS OUT

Despite the competing paradigms, the bench and bar seem to have
come to the consensus that prevailing professionalism standards al-
ready require such things as researching the law competently and not
misleading the court, even if these missteps are accomplished with new
technologies. In July 2024, the American Bar Association issued For-
mal Opinion 512, in which duties of competence and candor to the tri-
bunal were identified as sources of lawyers’ professional duty to check
all outputs produced by Gen Al prior to using any research results in
client matters or court filings.'? Additionally, commentators across the
country have regularly pointed to technology competence as part of
professional competence when noting that attorneys need to under-
stand the positives and pitfalls of using Gen Al for legal research.”®

The State Bar of Michigan expanded on this view with its July 2025
report titled Transforming the Legal Landscape in the Age of Al Le-
gal research is identified as an area where Gen Al can increase pro-
ductivity but not without awareness of the danger of hallucinated ci-
tations, misinterpretations, and other errors that attorneys must catch
during a review process. In addition to the Duty of Competence,
the Duty of Diligence prompts Michigan attorneys to check all cita-
tions and sources used in their work product. The report specifically
points to the Schwartz sanctions case as an example of a failure of
diligence when Gen Al was used for legal research.” Further, the
duty of Candor to the Tribunal can be violated when “overreliance
on Al [results] in false statements of fact or law if not checked and
reviewed prior fo submission to the tribunal.”’® Based on the lan-
guage, it is clear that the lawyer is responsible when filing the docu-
ment, and an argument that hallucinated content was generated by
Al should not allow an attorney to shirk professional responsibility.

SO WHAT IS REQUIRED?

Several lessons can be gleaned from Gen Al sanctions cases. First,
the Schwartz sanctions case teaches that access to Gen Al does not
supplant the need for attorneys to have access to materials for the ju-
risdiction (e.g, federal materials when researching and citing cases in
federal court). Additionally, an attorney should read all materials cit-
ed. Of course, this would help avoid citing nonexistent cases in one's
own work product, but it may also be required of opposing counsel. In
Nolan v. land of the Free, a California appellate court sanctioned an
attorney who cited hallucinated cases but also denied attorney fees
to opposing counsel because the court, not opposing counsel, found
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the bogus citations.”” Finally, misleading the court to cover up Gen Al
use is never a good idea. In a recent New York civil case, an atforney
attempted fo blame hackers for the “incoherent document” he filed.
When the court discovered it was produced by Gen Al, it not only
sanctioned the attorney but also reported his ethical violations so that
his fitness to practice could be investigated.'®

FURTHER READING

Gen Al for legal research is evolving quickly, and the ethical re-
sponsibility to stay up to date is growing. The University of Michi-
gan Law Library has assembled a guide on Generative Al for the
legal community. It includes sections on ethical implications, tools
and resources, news, and more.'? Add it to your current awareness
resources to stay professional.

Joe Lawson is the associate director
of the Ruth Lilly Law Library and
senior lecturer in law at the Indiana
University McKinney School of Law.
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19. Generative Al, University of Michigan Law Library <https://libguides.law.umich.
edu/c.php2g=1456750&p=10830769>.
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LAW PRACTICE SOLUTIONS

Online reviews: Why
they matter and how to
request them tactfully

BY SAVANNA POLIMEN!I

It's the way of modern business — clients use online reviews to
gauge an attorney’s reputation and to understand the level of ser-
vice they can expect before deciding whom to hire.

With that said, an atforney’s first impression is their online presence, which
gives the attorney and their practice the best possible chance of being
hired — one that inspires people to click and learn more about the attor-
ney or firm, what people have to say, and what the practice can offer.

QUANTITY OF REVIEWS

The quantity of reviews is a critical part of how reviews can help
— or harm — attorneys and firms. The more positive reviews that
are collected, the better it is for the firm from a marketing perspec-
tive. If a practice has five reviews, it may say to a potential client
that the practice has not served many people, which can translate
to a lack of experience. That may or may not be true, and if it’s not
true, there is a marketing problem. If the practice has a hundred
reviews, it can say to potential clients that the practice has a large
client base and professional experience. Coupled with a good rat-
ing average, the quantity of reviews that the business has speaks
volumes to potential clients.

It is the nature of business that attorneys will have disgruntled cli-
ents who were impossible to please, whom the practice had to
withdraw from representing, or whom the attorney thought were

happy at the end of representation but surprisingly complained on
Google about the time the attorney went on vacation and how it
ruined the rest of their life. It is important to counteract the impact
of a negative review by burying it in a sea of positive reviews from
happy clients. The sting of the inevitable not-so-great review is
much milder when it is one of a hundred and not one of ten.

Making the review process fast and effortless for clients is the easi-
est way to increase the quantity of reviews.

* Include direct links to Google Business Profile and Avvo pro-
files when requesting reviews.

® Use a designated review hub page, a homepage box, or infor-
mation in footers on your website that lists all review platforms.

* Add a QR code in the office, on business cards, at the bottom of
invoices, or in email signatures (e.g., “Scan to leave a review”).

QUALITY OF REVIEWS —AVERAGE REVIEW RATING

People use online reviews for attorneys just as they would for any
business or service. If a customer is looking for any business — a
restaurant, a dentist, or a dog groomer — would they select one with
a two-star rating® How about four stars? Potential clients who are
turning to online reviews to help them make the major financial deci-
sion of which lawyer fo invest in have a standard for the quality of

service that they expect for their money. They are judging the attor-

“law Practice Solufions” is a regular column from the State Bar of Michigan Practice Management Resource Center [PMRC) featuring articles on practice,
technology, and risk management for lawyers and staff. For more resources, visit the PMRC website at michbar.org/pmrc/content or call our helpline at

800.341.9715 to speak with a practice management advisor.



ney based on their average rating alone before the attorney even
has the chance to try to win the client’s business. They may even put
a filter on their search (e.g., four stars and above) to completely omit
practitioners with an average rating that falls below their standard.
Pulling the average rating as high as possible is imperative.

There is no shortcut to a happy client. To leave a positive impression
on a client, put in the work and make the client feel valued, heard,
and supported throughout the representation. Clients do not remem-
ber how well drafted their motions were; they remember how you
made them feel. Set clear expectations to help prevent disappoint-
ment and confusion. Give regular updates so that clients do not feel
forgotten. Return client calls and emails in a timely fashion. Be kind
and patient. Never forget the “counselor,” in “attorney and counselor”
and keep compassion at the forefront of your client inferactions.

The better the client experience, the easier the ask is when it is time
for a review. A truly satisfied client is usually more than happy to
shout from the rooftops how much they enjoyed their experience.

WHO TO ASK

This may go without saying, but target clients who are exceptionally
happy with the outcome of their case or their experience with the at-
torney or firm. Those who are not are usually the ones who feel inspired
to go online and speak their minds without anyone’s encouragement. It
is the happy clients who need the reminder that their experience is valu-
able and that it should be shared with others. People expect a good
experience, and when they get one, they feel like they are just getting
what they paid for. It often doesn't dawn on clients to praise their at-
torney for the caliber of service they expected from the beginning.

Go out there and ask your clients — past and present — to share
a kind word about working with you. Even if you haven't seen a
client in a while, you can find a natural way to reach out and ask
them to leave you a review.

Here is some sample language you can use to nudge a client to
leave you a great review:

Hi [Client Name],

| really enjoyed working with you on your case and
appreciate the trust you placed in me. It was an honor
to serve as your attorney and counselor.

If you feel comfortable sharing your experience, |
would be grateful if you could leave a short review on
[Google/Facebook/Avvo/etc.]. It helps other people
know what to expect when looking for legal help, and
your voice is valuable.

Here’s the link to leave [Attorney or Firm Name] a re-
view on [Platform]: [Insert link]
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Thank you again, and | am here for you if you ever
need me in the future.

WHEN TO ASK

The best time to ask a client for a review is when they are happiest.
For example, a client whose divorce you have worked on for 18
months may best receive your request when you are delivering
their signed judgment, when all of the stress from the case is finally
subsiding, and when they see the light at the end of a very long
tunnel through which the attorney has walked beside them.

A nice holiday card is a great way to reach out to a client whom
an attorney has not spoken to in a while and send a hello, cheery
well wishes, and a review request. It doesn’t feel out of the blue to
get a holiday card during the holidays. People also generally feel
more giving during the holidays.

Here is an example of some language for a holiday card with a re-
view request. Note that the language is broad to remain inclusive:

Please accept our warm wishes for a joyful holiday season. As we
reflect on the year, we are grateful that you trusted our firm with
your legal matter. If you wish to provide feedback on your experi-
ence, you may do so by leaving a review using the QR code be-
low. Thank you for being part of our year!

Be wary of asking clients to leave a review too early in the representa-
tion or right in the middle of a case. Asking too early when it is un-
known which clients or cases will take a turn for the worse is risky, and
once clients have contributed to the attorney’s or firm's online reputa-
tion, they will not hesitate to go back and amend their review if their
tune changes. Keeping reviews off clients’ radar until the representa-
tion is completed or until the attorney and client have a strong and
positive long-standing relationship is usually a good rule of thumb.

INCENTIVIZING CLIENT REVIEWS

While it may seem enticing to encourage clients to leave a review
by offering an incentive (like a gift card), there are ethical concerns
in doing so.

MRPC 7.2(c) prohibits a lawyer from giving anything of value to a
person for recommending the lawyer's services (with a few excep-
tions that do not apply to online reviews). Offering a gift or perk
for a review falls under giving “something of value for recommend-
ing the lawyer's services” and is therefore prohibited.!

Additionally, MRPC 7.1 requires that all communications about a
lawyer’s services must not be false, fraudulent, misleading, or de-
ceptive. Reviews that are provided due to a received incentive
could raise concerns about the content of the reviews being mis-
leading to the public, as the review is not purely voluntary and
could cause prospective clients to have an “unjustified expecta-
tion” of the lawyer’s services.
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RESPONDING TO ONLINE REVIEWS UNDER
MICHIGAN ETHICS OPINION R-26

Michigan Ethics Opinion R-26? states that under MRPC 1.6, attorneys
are prohibited from disclosing client confidences or secrets when re-
sponding to online reviews, and a negative review does not trigger the
MRPC 1.6(c)(5) self-defense exception. In other words, a bad review is
not an invifation for an attorney or firm to explain their side of the story.

Due to these restrictions, lawyers are only permitted to respond only
with a limited and generic reply to online reviews, such as acknowl-
edging the concern, issuing a generic apology that the reviewer had
a negative experience, or asking the reviewer to contact the office
directly to discuss their concern. A response can also state that their
“professional ethics obligations prevent them from responding to on-
line criticism in a public forum.” Any response that discloses case
defails, the attorney-client relationship, or the details regarding the
client’s case outcome risks an ethics violation.

R-26 also cautions that public discourse with a reviewer normally
makes things worse. In short, engaging in a public argument with
a reviewer amplifies the review and looks defensive, which may
discourage prospective clients. For both ethical and marketing rea-
sons, the safest response is brief and generic. When in doubt, no
response is the best response.

If you have any questions about how to improve your practice,
please call the Practice Management Resource Center Helpline at
(800) 341-9715 or email us at pmrchelpline@michbar.org.

Savanna Polimeni is the
practice management counsel at
the State Bar of Michigan.

ENDNOTES

1. See also Ethics Opinion R-25, State Bar of Michigan (July 27, 2018) <.https://
www.michbar.org/opinions/ethics/numbered_opinions/R-025> (all websites ac-
cessed March 23, 2026).

2. Ethics Opinion R-26, State Bar of Michigan (Feb 25, 2022) <https://www.mich-
bar.org/opinions/ethics/numbered_opinions/R-026>.
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PRACTICING WELLNESS

“But-out,” and make
room for “and”

BY THOMAS J GRDEN

Here's a quick thought experiment. An ac-
quaintance of yours, with whom you are
cordial, approaches you and, after a brief
bit of small talk, says, “No offense, but...”

What is your immediate reaction? Do you
expect the next thing out of their mouth to be
something inoffensive Though they might sin-
cerely mean well, you're pretty safe in assum-
ing that the second half of that sentence is go-
ing to be incredibly rude. The same problem
happens with all sorts of other statements:

“I'm sorry, but...” (They're not sorry.)
“This isn't an excuse, but...” (Lame excuse
incoming.)

“| was gonna go to court, but...” (If you
know, you know.)

What was the point of this thought experi-
mente Though it may seem designed to
highlight the disingenuousness of modern
communication and lead into a thought-
ful discussion of its effect on our collective
mental health, the real purpose was to pay
off the crass pun in the title. The goal was to

demonstrate that when we use “but” to sep-
arate two otherwise connected thoughts,
oftentimes the first sentiment is completely
negated. This becomes a problem when
that first sentiment is inherently positive.
Take, for example, the phrase “I'm grate-
ful for [this], but | just wish you had done
[that].” Are you feeling the gratitude?

No one understands the importance of “and”
quite like improv artists. This group of people,
who have made it their mission to bring smiles
and laughter to others, grasps the concept of
precise conjunctions better than most with
the foundational axiom “Yes, and...”. It's not
simply a way of speaking but a way of inter-
acting that can shape thoughts and influence
communication. For a profession such as law,
wherein precise communication is paramount
and wherein dialectic thinking is mandatory,
incorporating “Yes, and,” or, at the very least,
being more cognizant of “but” can improve
outward communication and reduce persis-
tent negative thinking. Whether practicing
gratitude, validating another person, or ac-
cepting less than ideal circumstances, “and”

is a great tool for your metaphorical mental
health toolbox.

Gratitude, at its core, is an exercise in rec-
ognizing what is true while acknowledging
that the truth can be simultaneously benefi-
cial and burdensome. This is precisely the
kind of balanced thinking that “yes, and”
encourages. By reframing our thoughts with
“ves, and,” we open the door to a mindset
that is far more compatible with gratitude
than the reflexive “but” ever allows. Instead
of canceling out the positive with a quick
pivot to what's lacking, we learn to let
both redlities stand: the difficulty of a situa-
tion and the value embedded within it. For
lawyers — professionals trained to identify
risks, weaknesses, and worst-case scenari-
os — this shift can be quietly significant. It
enables us to acknowledge the difficulty of
a situation and appreciate the value within
it. It also creates the opportunity to appre-
ciate supportive colleagues even during a
grueling trial, to recognize personal growth
in the wake of a disappointing ruling, or to
feel thankful for meaningful work despite the

"Practicing Wellness” is a regular column of the Michigan Bar Journal presented by the State Bar of Michigan Lawyers and Judges Assistance Program. If you'd
like fo contribute a guest column, please email contactljap@michbar.org.



inevitable stress it brings. In this way, “yes,
and” becomes more than a linguistic tweak;
it becomes a deliberate practice of noticing
what is good without denying what is hard,
a habit that strengthens resilience and fos-
ters a more grounded sense of gratitude.

This same capacity to hold multiple truths
at once also lays the foundation for an-
other essential skill: radical acceptance.
At its simplest, radical acceptance is the
practice of acknowledging reality as it is
— without denial or minimization. It doesn't
require approval or apathy; rather, it asks
us to stop fighting the facts so that we can
respond fo them more effectively. In many
ways, “yes, and” thinking is a natural en-
try point into this mindset because it trains
us to recognize that difficult circumstances
and constructive responses can coexist. In
this way, “yes, and” thinking becomes a
natural extension of acceptance, helping us
recognize that difficult circumstances and
constructive responses can coexist. For ex-
ample, “Yes, the situation is bad, but | can
manage” softens the reality of the situation,
whereas “Yes, the situation is bad, and |
can manage” acknowledges the reality
without dilution. The goal is to avoid mini-
mizing misery, and in doing so, we shift
from struggling with the truth to engaging
with it more effectively.

This ability to acknowledge reality without re-
sistance is the essence of radical acceptance
— and it also sets the stage for another skill
closely aligned with “yes, and” thinking: vali-
dation. While radical acceptance focuses on
meeting the facts as they are, validation turns
our attention to acknowledging the legitima-
cy of our emotional responses to those facts.
It is the practice of saying, in effect, “Yes, this
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is how | feel, and those emotions make sense
in light of what's happening.” Where “but”
tends to shut down or override emotional ex-
perience, “and” allows us to acknowledge it
without letting it take over. This shift is espe-
cially important in a profession where emo-
tional reactions are often sidelined in favor
of logic, efficiency, and composure. Valida-
tion doesn't require indulging every feeling
or letting emotion dictate action; it simply
recognizes that our internal responses play
a role in how we navigate reality. By pair-
ing “yes” with “and,” we learn to acknowl-
edge both the emotion and our capacity to
respond thoughtfully — an approach that
strengthens resilience and supports healthier,
more sustainable legal practice.

Cultivating a “yes, and” mindset across
gratitude, radical acceptance, and valida-
tion offers lawyers a more balanced way
to meet the demands of their work. These
skills don't eliminate difficulty, but they help
us respond to it with improved steadiness
and self-compassion. Acknowledging hard-
ship and recognizing our capacity to move
through it are not opposing ideas — they
are complementary. And while these prac-
tices can be helpful, you don't have to man-
age the pressures of the legal profession
alone. If you find yourself needing addition-
al support, Michigan’s Lawyers and Judges
Assistance Program is a confidential re-
source ready to help. Reaching out is not a
sign of weakness; it's an investment in your
well-being and your longevity in the field.

Thomas J. Grden is a clinical case
manager with the State Bar of Michigan
Lawyers and Judges Assistance Program.
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FROM THE MICHIGAN SUPREME COURT

ADM File No. 2024-04

Proposed Amendment of Rule 3.981 of the
Michigan Court Rules

On order of the Court, this is to advise that the Court is considering
an amendment of Rule 3.981 of the Michigan Court Rules. Before
determining whether the proposal should be adopted, changed
before adoption, or rejected, this notice is given to afford inter-
ested persons the opportunity to comment on the form or the merits
of the proposal or to suggest alternatives. The Court welcomes the
views of all. This matter will also be considered at a public hear-
ing. The notices and agendas for each public hearing are posted
on the Public Administrative Hearings page.

Publication of this proposal does not mean that the Court will issue
an order on the subject, nor does it imply probable adoption of the
proposal in its present form.

[Additions to the text are indicated in underlining
and deleted text is shown by strikeover]

Rule 3.981 Minor Personal Prot3ection Orders; Issuance;
Modification; Rescission; Appeal

Procedure for the issuance, dismissal, modification, or rescission of
minor personal protection orders is governed by subchapter 3.700.
Procedure in appeals related to minor personal protection orders is
governed by MCR 3.709 and MCR 3.993. The court must advise the
respondent of their appellate rights under MCR 3.937 following the

issuance of any order appealable by right, and in those cases, ap-
pointment of appellate counsel is controlled by MCR 3.993(D)(5).

Staff Comment (ADM File No. 2024-04): The proposed amendment
of MCR 3.981 would require the court to advise minor PPO respon-
dents of their right to appeal following the issuance of an order
that is appealable by right and would clarify that appointment of
appellate counsel in these cases is controlled by MCR 3.993(D)(5).

The staff comment is not an authoritative construction by the Court.
In addition, adoption of a new rule or amendment in no way reflects
a substantive determination by this Court.

A copy of this order will be given to the Secretary of the State Bar
and to the State Court Administrator so that they can make the
notifications specified in MCR 1.201. Comments on the proposal
may be submitted by July 1, 2026 by clicking on the “Comment on

III

this Proposal” link under this proposal on the Court’s Proposed &

Adopted Orders on Administrative Matters page. You may also

submit a comment in writing at P.O. Box 30052, Lansing, MI
48909 or via email at ADMcomment@courts.mi.gov. When sub-
mitting a comment, please refer to ADM File No. 2024-04. Your
comments and the comments of others will be posted under the
chapter affected by this proposal.

ADM File No. 2026-01
Appointment to the Justice For All Commission

On order of the Court, pursuant to Administrative Order No. 2021-1,
the Honorable Michelle M. Rick (on behalf of the State Planning Body)
is appointed to the Justice For All Commission for a partial term com-
mencing immediately and expiring on December 31, 2028.

ADM File No. 2024-32

Proposed Amendment of Rule 2.410 of the
Michigan Court Rules

On order of the Court, this is to advise that the Court is considering
an amendment of Rule 2.410 of the Michigan Court Rules. Before
determining whether the proposal should be adopted, changed
before adoption, or rejected, this notice is given to afford inter-
ested persons the opportunity to comment on the form or the merits
of the proposal or to suggest alternatives. The Court welcomes the
views of all. This matter will also be considered at a public hear-
ing. The notices and agendas for each public hearing are posted
on the Public Administrative Hearings page.

Publication of this proposal does not mean that the Court will issue
an order on the subject, nor does it imply probable adoption of the
proposal in its present form.

[Additions to the text are indicated in underlining
and deleted text is shown by strikeover.]

Rule 2.410 Alternative Dispute Resolution
(A)-(C) [Unchanged.]
(D) Attendance at ADR Proceedings.

(1) [Unchanged]

(2) Presence of Parties. The court may direct that the parties to
the action, agents of parties, representatives of lienholders,
representatives of insurance carriers, or other persons:
(a)-(b) [Unchanged.]

The court's order may specify whether the availability is to
be in person, or by telephone, or, in accordance with MCR

2.407, by videoconferencing technology.
(3) [Unchanged.]
(E)-(F) [Unchanged.]




Staff Comment (ADM File No. 2024-32): The proposed amend-
ment of MCR 2.410 would explicitly allow ADR proceedings to
be conducted by videoconferencing technology if such participa-
tion is appropriate under MCR 2.407.

The staff comment is not an authoritative construction by the Court.
In addition, adoption of a new rule or amendment in no way reflects
a substantive determination by this Court.

A copy of this order will be given to the Secretary of the State Bar
and to the State Court Administrator so that they can make the
notifications specified in MCR 1.201. Comments on the proposal
may be submitted by July 1, 2026 by clicking on the “Comment on
this Proposal” link under this proposal on the Court’s Proposed &
Adopted Orders on Administrative Matters page. You may also
submit a comment in writing at PO. Box 30052, Lansing, MI
48909 or via email at ADMcomment@courts.mi.gov. When sub-
mitting a comment, please refer to ADM File No. 2024-32. Your
comments and the comments of others will be posted under the
chapter affected by this proposal.

ADM File No. 2025-09

Proposed Amendment of Rule 6.610 of the
Michigan Court Rules

On order of the Court, this is to advise that the Court is considering
an amendment of Rule 6.610 of the Michigan Court Rules. Before
determining whether the proposal should be adopted, changed
before adoption, or rejected, this notice is given to afford inter-
ested persons the opportunity to comment on the form or the merits
of the proposal or to suggest alternatives. The Court welcomes the
views of all. This matter will also be considered at a public hear-
ing. The notices and agendas for each public hearing are posted
on the Public Administrative Hearings page.

Publication of this proposal does not mean that the Court will issue
an order on the subject, nor does it imply probable adoption of the
proposal in its present form.

[Additions to the text are indicated in underlining
and deleted text is shown by strikeover.]

Rule 6.610 Criminal Procedure Generally

(A)-(F) [Unchanged.]
(G) Sentencing.
(1) If the court has ordered that a presentence report be pre-

pared, on request, the probation officer must give the de-

fendant’s attorney notice and a reasonable opportunity to

attend the presentence interview.
(1)-(4) [Renumbered (2)-(5) but otherwise unchanged.]
(H)-(1) [Unchanged.]
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Staff Comment (ADM File No. 2025-09): The proposed amendment
of MCR 6.610 would clarify that defense counsel must be allowed a
reasonable opportunity to attend, as part of a court-ordered presen-
tence investigation, any presentence interview of their client.

The staff comment is not an authoritative construction by the Court.
In addition, adoption of a new rule or amendment in no way reflects
a substantive determination by this Court.

A copy of this order will be given to the Secretary of the State Bar
and to the State Court Administrator so that they can make the
notifications specified in MCR 1.201. Comments on the proposal
may be submitted by July 1, 2026 by clicking on the “Comment on
this Proposal” link under this proposal on the Court’s Proposed &
Adopted Orders on Administrative Matters page. You may also
submit a comment in writing at PO. Box 30052, Lansing, MI
48909 or via email at ADMcomment@courts.mi.gov. When sub-
mitting a comment, please refer to ADM File No. 2025-09. Your
comments and the comments of others will be posted under the

|u

chapter affected by this proposal.

ADM File No. 2025-23

Proposed Amendment of Rule 7.210 of the
Michigan Court Rules

On order of the Court, this is to advise that the Court is considering
an amendment of Rule 7.210 of the Michigan Court Rules. Before
determining whether the proposal should be adopted, changed
before adoption, or rejected, this notice is given to afford inter-
ested persons the opportunity to comment on the form or the merits
of the proposal or to suggest alternatives. The Court welcomes the
views of all. This matter will also be considered at a public hear-
ing. The notices and agendas for each public hearing are posted
on the Public Administrative Hearings page.

Publication of this proposal does not mean that the Court will issue
an order on the subject, nor does it imply probable adoption of the
proposal in its present form.

[Additions to the text are indicated in underlining
and deleted text is shown by strikeover.]

Rule 7.210 Record on Appeal

(A) [Unchanged.]
(B) Transcript.
(1) Appellant’s Duties; Orders; Stipulations.

(@) [Unchanged]

(b) In an appeal from probate court in an estate or trust
proceeding, an adult or minor guardianship proceed-
ing under the Estates and Protected Individuals Code,
or-a proceeding under the Mental Health Code, or a
domestic relations action involving a postjudgment or-
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FROM THE MICHIGAN SUPREME COURT (CONTINUED)

der described in MCR 7.202(é)(al(iii) or (iv), only that
portion of the transcript concerning the order ap-

pealed from need be filed. The appellee may file ad-
ditional portions of the transcript.
(c)-(e) [Unchanged ]
(2)-(3) [Unchanged ]
(C)-{J) [Unchanged.]

Staff Comment (ADM File No. 2025-23): The proposed amend-
ment of MCR 7.210 would explicitly exempt full transcripts for ap-
peals from certain domestic relations actions.

The staff comment is not an authoritative construction by the Court.
In addition, adoption of a new rule or amendment in no way reflects
a substantive determination by this Court.

A copy of this order will be given to the Secretary of the State Bar and
to the State Court Administrator so that they can make the nofifications
specified in MCR 1.201. Comments on the proposal may be submit-
ted by July 1, 2026 by clicking on the “Comment on this Proposal” link
under this proposal on the Court's Proposed & Adopted Orders on
Administrative Matters page. You may also submit a comment in writ-
ing at PO. Box 30052, Lansing, MI 48909 or via email at ADMcom-
ment@courts.mi.gov. When submitting a comment, please refer to
ADM File No. 2025-23. Your comments and the comments of others
will be posted under the chapter affected by this proposal.

ADM File No. 2026-01

Appointments to the Court Reporting and
Recording Board of Review

On order of the Court, pursuant to MCR 8.108(G)(2)(b), Amanda
J. Ingraham (attorney) is appointed to the Court Reporting and

Recording Board of Review for a first full term commencing on
April 1, 2026, and expiring on March 31, 2030.

It is further ordered, pursuant to MCR 8.108(G)(2)(b), the Honorable
Anica Letica (Court of Appeals judge) is reappointed to the Court

Now you can

alawyerhelps.org

Reporting and Recording Board of Review for a second full term

commencing on April 1, 2026, and expiring on March 31, 2030.

ADM File No. 2026-01

Appointments to the Commission

on Well-Being in the Law

On order of the Court, pursuant to Administrative Order No. 2023-
01, Samantha J. Orvis (attorney, large firm) is appointed to the
Commission on Well-Being in the Law for a partial term commenc-
ing immediately and expiring on December 31, 2028.

It is further ordered, pursuant to Administrative Order No. 2023-
01, Shannon Topp (on behalf of the Michigan Court Administrators
Association) is reappointed to the Commission on Well-Being in
the Law for a first full term commencing immediately and expiring

on December 31, 2028.

ADM File No. 2026-01

Appointment of Chief Judges Pro Tempore

ot Michigan Courts

On order of the Court, pursuant to MCR 8.110, the following
judges are appointed to serve in the role of chief judge pro tempore
of the courts indicated for terms commencing immediately and ex-
piring on December 31, 2027.

Honorable Jason E. Bitzer of the 71B District Court is appointed to
serve as chief judge pro tempore of the 52nd Circuit Court, Huron
County Probate Court, and 73B District Court.

Honorable Cheryl L. Hill of the Marquette County Probate Court is
appointed to serve as chief judge pro tempore of the 11th Circuit
Court, Alger/Schoolcraft Probate District 5, Luce/Mackinac Pro-
bate District 6, 92nd District Court, and 93rd District Court.

Nothing in this order affects the judge’s responsibility to serve in the
court in which they were elected.

community service

access to justice

pro bono




The Committee on Model Criminal Jury Instructions solicits com-
ment on the following proposal by August 1, 2026. Comments
may be sent in writing to Christopher M. Smith, Reporter, Commit-
tee on Model Criminal Jury Instructions, Michigan Hall of Justice,
P.O. Box 30052, Lansing, Ml 48909-7604, or electronically to
MCrimJl@courts.mi.gov.

PROPOSED

The Committee proposes a new instruction, M Crim JI 20.38d
(Child Sexually Abusive Activity - Causing or Allowing Without
Producing Materials) to address violations of MCL 750.145¢ that
do not involve possessing, creating, or distributing child sexually
abusive material. See People v Willis, 322 Mich App 579 (2018),
Iv den 504 Mich 905 (2019). This instruction is entirely new.

[NEWI] M Crim JI 20.38d
Child Sexually Abusive Activity —
Arranging for Without Producing Materials

(1) The defendant is charged with the crime of arranging for a
child to engage in sexually abusive activity. To prove this
charge, the prosecutor must prove each of the following ele-
ments beyond a reasonable doubt:

(2) First, that the defendant [arranged for / financed] a child un-
der 18 years old to engage in child sexually abusive activity
[or (attempted / prepared / conspired) to do so].!

(3) Child sexually abusive activity includes

[Choose any of the following that apply:]?

(a) sexual intercourse, which is genital-genital, oral-genital,
anal-genital, or oral-anal penetration, whether the inter-
course is real or simulated, and whether it is between per-
sons of the same or opposite sex, or between a person and
an animal, or with an artificial genital, [and / or]

(b) erotic fondling, which is the touching of a person’s clothed
or unclothed genitals, pubic area, buttocks, female breasts,
or the developing or undeveloped breast area of a child for
the purpose of sexual gratification or stimulation of any per-
son involved, but does not include other types of touching,
even if affectionate, [and / or]

(c) sadomasochistic abuse, which is restraining or binding a
person with rope, chains, or any other kind of binding mate-
rial; whipping; or torturing for purposes of sexual gratifica-
tion or stimulation, [and / or]

(d) masturbation, which is stimulation by hand or by an object of
a person’s clothed or unclothed genitals, pubic areq, buttocks,
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female breasts, or the developing or undeveloped breast area
of a child for sexual gratification or stimulation, [and / or]

(e) passive sexual involvement, which is watching, drawing at-
tention to, or exposing someone fo persons who are per-
forming real or simulated sexual intercourse, erotic fondling,
sadomasochistic abuse, masturbation, sexual excitement, or
erotic nudity for the purpose of sexual gratification or stimu-
lation of any person involved, [and / or]

() sexual excitement, which is the display of someone’s geni-
tals in a state of stimulation or arousal, [and / or]

(g) erotic nudity, which is showing the genital, pubic, or rectal
area of someone in a way that tends to produce lewd or
lustful emotions.

(4) Second, that the defendant knew or reasonably should have
known that the person was less than 18 years old or failed to
take reasonable precautions to determine whether the person
was less than 18 years old.®

[Add the following paragraph if appropriate:]*
(5) Third, that the child sexually abusive activity involved

[Choose any of the following that apply:]

(a) a child who has not yet reached puberty, or

(b) sadomasochistic abuse, which [I have already defined / is
restraining or binding a person with rope, chains, or any
other kind of binding material; whipping; or torturing for
purposes of sexual gratification or stimulation], or

(c) sexual acts between a person and an animal,® or

(d) a video or more than 100 images of child sexually abusive
material.

Use Notes

1. Use bracketed language only where the defendant is charged
with “attemptfing] or preparling] or conspirfing] to arrange
for ... orfinance any child sexually abusive activity . . . .” See
MCL 750.145¢(2).

2. The statute prohibits both real and simulated sexual acts.
Where the acts are simulated, the instructions should be modi-
fied accordingly.

3. The statute lists several alternatives for this element of the of-
fense in MCL 750.145¢(2), (3), and (4):

. if that person knows, has reason to know, or should rea-
sonably be expected to know that the child is a child or that the
child sexually abusive material includes a child or that the de-
piction constituting the child sexually abusive material appears
to include a child, or that person has not taken reasonable
precautions to determine the age of the child.
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Generally, the language of the instruction will suffice. However, in
appropriate cases, the court may select some or all of the other
statutory language for this element.

4. Paragraph (5) applies when the prosecution seeks the en-
hanced sentence set forth in MCL 750.145¢(2)(b). It need not
be given when sadomasochistic abuse is the only type of child
sexually abusive activity being alleged because, in that sce-
nario, the jury will have already found the facts pertaining to
the sentence enhancement.

5. MCL750.145c uses the term bestiality but does not define it. In
People v Carrier, 74 Mich App 161, 165-166; 254 NW2d 35
(1977), the Michigan Court of Appeals indicated that bestiality
encompasses sexual acts between a man or woman and an
animal. These acts are not limited to anal copulation.

PROPOSED

The Committee proposes a new instruction, M Crim JI 36.9 (Solicit-
ing a Person to Commit Prostitution) to address the crime set forth
in MCL 750.448. This instruction is entirely new.

[NEW] M Crim JI 36.9

Soliciting a Person to Commit Prostitution

(1) The defendant is charged with the crime of soliciting, accosting,
or inviting another person to commit prostitution or any other lewd
or immoral act. To prove this charge, the prosecutor must prove
each of the following elements beyond a reasonable doubt:

First, that the defendant intentionally communicated with [iden-

2

tify person] verbally, by gesture, or by any other means.

(3) Second, that when communicating with [identify person], the
defendant proposed that [identify person] commit [an act of
prostitution / a lewd acf].

[Prostitution means performing sexual acts for money or for
anything of value. / A lewd act is conduct that is sexual in na-
ture and is shocking to the sensibilities of a reasonable person,
is outside of reasonable societal standards of decency, and

would be offensive to a reasonable person.]
4

Third, that when the defendant communicated with [identify
person], [he / she] did so [in a public place / in or from a
building / in or from a car].

[A public place is anywhere that people are generally allowed
to be without being given permission.]

(5) Fourth, that the defendant was at least 16 years old when [he
/ she] proposed the [act of prostitution / lewd act].

[Use the following paragraph only if the defendant was under 18

years of age at the time of the alleged offense:]!

(6) Fifth,? that the defendant was not forced or coerced into pro-
posing the [act of prostitution / lewd act]. You may, but you do

not have to, infer from the defendant’s youth that [he / she]
was forced or coerced into committing the offense by another
person engaged in human trafficking.®

Use Notes

1. For a violation of MCL 750.448 committed by a defendant un-
der 18 years of age, MCL 750.451(6) establishes a presumption
that the defendant was forced or coerced into committing the
offense by another person engaged in human trafficking in vio-
lation of MCL 750.462a et seq. The prosecution may overcome
this presumption by proving beyond a reasonable doubt that the
person was not forced or coerced into committing the offense.

2. Do not read this paragraph if the state petitioned the family divi-
sion of the circuit court to find the defendant to be dependent
and in danger of substantial physical or psychological harm
under MCL 712A.2 but the defendant failed to substantially
comply with court-ordered services. In this scenario, the defen-
dant is not eligible for the presumption under MCL 750.451(6).

3. Human trafficking for purposes of MCL 750.451(6) refers to the
crimes set forth in MCL 750.462a-.462h. If appropriate, the
jury should be instructed on the relevant form of human traffick-
ing. See M Crim JI 36.1-36.6.

PROPOSED

The Committee proposes a new instruction, M Crim JI 38.7 (Obtaining
Blueprint or Security Plan to Commit a Terrorist Offense) to address the
crime set forth in MCL 750.543r. This instruction is entirely new.

[NEW] M Crim JI 38.7

Obtaining Blueprint or Security Plan

to Commit a Terrorist Offense

(1) The defendant is charged with the crime of obtaining [a blue-
print / an architectural or engineering diagram / a security
plan / (identify type of plan or diagram)] to commit a terrorist
offense. To prove this charge, the prosecutor must prove each
of the following elements beyond a reasonable doubt:

(2) First, that the defendant obtained or possessed [a blueprint / an
architectural or engineering diagram / a security plan / (iden-
tify type of plan or diagram)] of [identify vulnerable targef].!

(3) Second, that when the defendant obtained or possessed the
[blueprint / architectural or engineering diagram / security
plan / (identify type of plan or diagram))] of [identify vulnerable
targef], [he / she] intended to

[Select from the following according to the charges and evidence:]?
(a) commit the crime of [identify violent felony]® [which | have pre-
viously described to you / knowing that it would be dangerous

to human life and trying fo use intimidation or coercion on civil-

ians or to influence or affect the conduct of the government].#

(b) commit the crime of hindering prosecution of terrorism



[which | have previously described to you / by intentionally
assisting a person to commit an act of terrorism or aiding
someone who is wanted as a material witness in connection
with an act of terrorism].>

(c) commit the crime of soliciting or providing material support
for an act of terrorism [which | have previously described to
you / by providing, raising, soliciting, or collecting re-
sources, documents, equipment, facilities, substances, prop-
erty, assets, or materials to commit an act of terrorism].¢

(d) commit the crime of making a threat to commit an act of terror-
ism [which | have previously described to you / by communicat-
ing a threat fo commit an act of terrorism to another person].”

(e) commit the crime of making a false threat to carry out an act
of terrorism [which | have previously described to you / by
making a false statement that an act of terrorism had oc-
curred, was occurring, or would occur].®

(

commit the crime of using the Internet to disrupt government
or public institutions [which | have previously described to
you / by using the Internet or a telecommunications device
or system or other electronic device or system to disrupt the
functions of the public safety, educational, commercial, or
governmental operations within this state].?

Use Notes

Whether a specific building or location is a vulnerable target
appears to be a matter of law. The court may use the name of
the vulnerable target instead of its generic description when in-
structing the jury, e.g., “City Hall” instead of “a building . . .
operated by . . . alocal unit of government” or “The First Presby-
terian Church” instead of “a church . . . or other place of reli-
gious worship.” MCL 750.212a(2) describes vulnerable target:

(2) As used in this section, “vulnerable target” means any of the

following:

(a) A child care center or day care center as defined in sec-
tion 1 of 1973 PA 116, MCL 722.111.

(b) A health care facility or agency as defined in section 20106
of the public health code, 1978 PA 368, MCL 333.20106.

(c) A building or structure open to the general public.

(d) A church, synagogue, mosque, or other place of reli-
gious worship.

(e) A public, private, denominational, or parochial school
offering developmental kindergarten, kindergarten, or
any grade 1 through 12.

(f) An institution of higher education.

(g) A stadium.

(h) A transportation structure or facility open to the public,
including, but not limited to, a bridge, a tunnel, a public
highway, or a railroad.

(i) An airport. As used in this subdivision, “airport” means
that term as defined in section 2 of the aeronautics code
of the state of Michigan, 1945 PA 327, MCL 259.2.

(i) Port facilities. As used in this subdivision, “port facilities”
means that term as defined in section 2 of the Hertel-Law-T.

2.
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Stopczynski port authority act, 1978 PA 639, MCL 120.102.

(k) A public services facility. As used in this subdivision,
“public services facility” means any of the following fa-
cilities whether publicly or privately owned:

(i) A natural gas refinery, natural gas storage facility, or
natural gas pipeline.

(i) An electric, steam, gas, telephone, power, water, or
pipeline facility.

(ii)A nuclear power plant, nuclear reactor facility, or
nuclear waste storage facility.

() A petroleum refinery, petroleum storage facility, or pe-
troleum pipeline.

(m)A vehicle, locomotive or railroad car, aircraft, or water-
craft used to provide transportation services to the public
or to provide for the movement of goods in commerce.

(n) A building, structure, or other facility owned or operated
by the federal government, by this state, or by a political
subdivision or any other instrumentality of this state or of
a local unit of government.

Generally, this offense will be paired with another crime found
in the Anti-Terrorism Act, and the court will provide the ele-
ments of that other offense. If not, use the second option found
in each of the following paragraphs.

MCL 750.543b(h) provides that a violent felony is one that has
an element of the use, attempted use, or threatened use of physi-
cal force against an individual, or of the use, attempted use, or
threatened use of a harmful biological substance, a harmful bio-
logical device, a harmful chemical substance, a harmful chemi-
cal device, a harmful radioactive substance, a harmful radioac-
tive device, an explosive device, or an incendiary device.
Whether alleged felonious conduct amounts a “violent felony”
appears to be a matter for the court to determine.

MCL 750.543b(a), .543f; M Crim JI 38.1.

MCL 750.543h; M Crim JI 38.2.

MCL 750.543k; M Crim JI 38.3, 38.3a.

MCL 750.543m; M Crim JI 38.4.

MCL 750.543m; M Crim JI 38.4a.

9. MCL 750.543p; M Crim JI 38.5.

PROPOSED

The Committee proposes new jury instructions for four election-related
crimes found in MCL 168.932(b): M Crim JI 43.4 (Unauthorized Open-
ing of a Ballot Box or Voting Machine), M Crim JI 43.4a (Damaging or
Destroying a Ballot Box or Voting Machine), M Crim JI 43.4b (Possess-
ing, Concealing, or Withholding a Ballot Box or Voting Machine), and
M Crim JI 43.4c (Adding or Removing Ballots or Voting Totals in a Ballot

Box or Voting Machine). These instructions are entirely new.

[NEW] M Crim JI 43.4
Unauthorized Opening of a Ballot Box
or Voting Machine

(1) The defendant is charged with the crime of unauthorized open-
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ing of a ballot box or voting machine. To prove this charge, the
prosecutor must prove each of the following elements beyond
a reasonable doubt:

First, that the defendant [broke open / violated the seals of /
violated the locks of] a [ballot box / voting machine]. [A ballot
box is a container used for transporting and storing voted bal-

2

lots. / A voting machine is a system or device by which votes
are recorded and counted.]'
(3) Second, that the [ballot box / voting machine] was in use dur-
ing the [identify election and year].
Third, that the defendant [broke open / violated the seals of /
violated the locks of] the [ballot box / voting machine] [during

(4

the progress of the (identify election and year) / after the clos-
ing of the polls in the (identify election and year) but before the
final results of that election had been determined].

(5) Fourth, that when the defendant [broke open / violated the
seals of / violated the locks of] the [ballot box / voting ma-
chine], [he / she] did not have the legal authority to do so.

Use Note

The Michigan Election Law chapter does not define ballot box or vot-
ing machine. However, MCL 168.24j categorizes ballot box as a type
of ballot container, which MCL 168.14a(a) defines as “a container
that is used for transporting and storing voted ballots[.]” Additionally,
MCL 168.794 provides definitions for electronic tabulating equip-
ment, electronic voting system, and voting device, among other terms.

[NEW] M Crim JI 43.4a
Damaging or Destroying a Ballot Box
or Voting Machine

(1) The defendant is charged with the crime of damaging or de-
stroying a [ballot box / voting machine]. To prove this charge,
the prosecutor must prove each of the following elements be-
yond a reasonable doubt:

(2) First, that the defendant damaged or destroyed a [ballot box /
voting machine]. [A ballot box is a container used for transport-
ing and storing voted ballots. / A voting machine is a system
or device by which votes are recorded and counted.]'

(3) Second, that when the defendant damaged or destroyed the
[ballot box / voting machine], [he / she] acted willfully. Will-
fully means that the defendant knowingly created the danger
and intended to cause damage or destruction.

Use Note

The Michigan Election Law chapter does not define ballot box or
voting machine. However, MCL 168.24j categorizes ballot box as
a type of ballot container, which MCL 168.14a(a) defines as “a
container that is used for transporting and storing voted ballots[.]”

Additionally, MCL 168.794 provides definitions for electronic tabu-

lating equipment, electronic voting system, and voting device,
among other terms.

[NEW] M Crim JI 43.4b

Possessing, Concealing, or Withholding a Ballot

Box or Voting Machine

(1) The defendant is charged with the crime of [possessing / con-
cealing / withholding] a [ballot box / voting machine]. To

prove this charge, the prosecutor must prove each of the follow-
ing elements beyond a reasonable doubt:

First, that the defendant [possessed / concealed / withheld] a
[ballot box / voting machine]. [A ballot box is a container used
for transporting and storing voted ballots. / A voting machine is

2

a system or device by which votes are recorded and counted.]'

(3) Second, that when the defendant [obtained possession of /
concealed / withheld] the [ballot box / voting machine], [he /
she] did not have the authority to do so.

Use Note

1. The Michigan Election Law chapter does not define ballot box or
voting machine. However, MCL 168.24 categorizes ballot box as a
type of ballot container, which MCL 168.14a(a) defines as “a container
that is used for transporting and storing voted ballots[.]” Additionally,
MCL 168.794 provides definitions for electronic tabulating equipment,
electronic voting system, and voting device, among other terms.

[NEWI] M Crim JI 43.4c

Adding or Removing Ballots or Voting Totals in a

Ballot Box or Voting Machine

(1) The defendant is charged with the crime of adding or removing
ballots or voting totals in a ballot box or voting machine. To
prove this charge, the prosecutor must prove each of the follow-
ing elements beyond a reasonable doubt:

(2) First, that the defendant [added to / subtracted from] the [num-
ber of ballots legally deposited in the ballot box / totals on the
voting machine]. [A ballot box is a container used for transport-
ing and storing voted ballots. / A voting machine is a system
or device by which votes are recorded and counted.]'

(3) Second, that when the defendant [added to / subtracted from] the
[number of ballots legally deposited in the ballot box / totals on
the voting machine], [he / she] acted forcibly or fraudulently.

Use Note

The Michigan Election Law chapter does not define ballot box or
voting machine. However, MCL 168.24j categorizes ballot box as
a type of ballot container,” which MCL 168.14a(a) defines as “a
container that is used for transporting and storing voted ballots[.]”
Additionally, MCL 168.794 provides definitions for electronic tabu-
lating equipment, electronic voting system, and voting device,
among other terms.



The Committee on Model Criminal Jury Instructions has adopted
amendments to M Crim JI 15.14 (Reckless Driving), M Crim JI 15.14a
(Reckless Driving Causing Death or Serious Impairment of a Body
Function), and M Crim JI 15.15 (Moving Violation Causing Death or
Serious Impairment of a Body Function) for improved readability
and greater consistency with the statutes defining these offenses.
The proposed changes were inspired by Footnote 7 in People v
Fredell Mich ___ (December 26, 2024) (Docket No. 164098).

J—

The amended instructions are effective September 1, 2026.

[AMENDED] M Crim JI 15.14

Reckless Driving

(1) [The defendant is charged with the crime of / You may also
consider the lesser charge of'] reckless driving. To prove this
charge, the prosecutor must prove each of the following ele-
ments beyond a reasonable doubt:

(2) First, that the defendant operated? a vehicle® on a highway [or a fro-
zen public lake, stream, or pond] or other place open to the general

public [including but not limited to any designated parking area].#
(3

Second, that the defendant operated the vehicle in willful or
wanton disregard for the safety of persons or property. Willful
or wanton disregard means more than simple carelessness but
does not require proof of an intent to cause harm. It means
knowingly disregarding the possible risks to the safety of peo-
ple or property.

Use Notes

1. Use when instructing on this crime as a lesser included offense.

2. The terms operate and operating are defined in MCL 257.35a.

3. The term vehicle is defined in MCL 257.79.

4. A highway is the entire area between the boundary lines of a
publicly maintained roadway, any part of which is open for
automobile travel. People v Bartel, 213 Mich App 726, 728-
729; 540 NW2d 491 (1995). The phrase “open to the general
public” is discussed in People v Nickerson, 227 Mich App
434; 575 NW2d 804 (1998), and People v Hawkins, 181
Mich App 393; 448 NW2d 858 (1989).

[AMENDED] M Crim JI 15.14a

Reckless Driving Causing Death or Serious
Impairment of a Body Function

(1) [The defendant is charged with the crime of / You may also
consider the lesser charge of'] reckless driving causing [death
/ serious impairment of body function to another person]. To
prove this charge, the prosecutor must prove each of the follow-
ing elements beyond a reasonable doubt:

First, that the defendant operated? a vehicle® on a highway [or
a frozen public lake, stream, or pond] or other place open to

2

the general public [including but not limited to any designated
parking area].*

(3) Second, that the defendant operated the vehicle in willful or
wanton disregard for the safety of persons or property. Willful
or wanton disregard means more than simple carelessness but
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does not require proof of an intent to cause harm. It means
knowingly disregarding the possible risks to the safety of peo-
ple or property.

(4) Third, that the defendant’s operation of the vehicle caused [the
death of (name deceased) / (name injured person) to suffer a
serious impairment of a body function®]. To cause the [death /
injury], the defendant’s operation of the vehicle must have
been a factual cause of the [death / injury], that is, but for the
defendant’s operation of the vehicle, the [death / injury] would
not have occurred. In addition, the [death / injury] must have
been a direct and natural result of operating the vehicle.

Use Notes

1. Use when instructing on this crime as a lesser included offense.

2. The terms operate and operating are defined in MCL
257.35a.

3. The term vehicle is defined in MCL 257.79.

4. A highway is the entire area between the boundary lines of a
publicly maintained roadway, any part of which is open for
automobile travel. People v Bartel, 213 Mich App 726, 728-
729; 540 NW2d 491 (1995). The phrase “open to the general
public” is discussed in People v Nickerson, 227 Mich App
434; 575 NW2d 804 (1998), and People v Hawkins, 181
Mich App 393; 448 NW2d 858 (1989).

5. The statute, MCL 257.58¢, provides that serious impairment of a body
function includes but is not limited to one or more of the following:
(a) Loss of a limb or loss of use of a limb.

(b) Loss of a foot, hand, finger, or thumb or loss of use of a foot,
hand, finger, or thumb.

(c) Loss of an eye or ear or loss of use of an eye or ear.

(d) Loss or substantial impairment of a bodily function.

(e) Serious visible disfigurement.

(f) A comatose state that lasts for more than 3 days.

(9) Measurable brain or mental impairment.

(h) A skull fracture or other serious bone fracture.

(i) Subdural hemorrhage or subdural hematoma.

(i) Loss of an organ.

6. Ifitis claimed that the defendant’s operation of the vehicle was
not a proximate cause of serious impairment of a body function
because of an intervening, superseding cause, the court may
wish to review People v Schaefer, 473 Mich 418, 438-439;
703 NW2d 774 (2005) (a “causes death” case under MCL
257.625(4)). Schaefer was modified in part on other grounds
by People v Derror, 475 Mich 316; 715 NW2d 822 (2004),
which was overruled in part on other grounds by People v
Feezel, 486 Mich 184; 783 NW2d 67 (2010).

[AMENDED] M Crim JI 15.15

Moving Violation Causing Death or Serious

Impairment of a Body Function

(1) [The defendant is charged with the crime / You may consider
the lesser charge'] of committing a moving traffic violation that
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caused [death / serious impairment of a body function]. To
prove this charge, the prosecutor must prove each of the follow-
ing elements beyond a reasonable doubt:

(2) First, that the defendant operated a vehicle.? To operate means
to drive or have actual physical control of the vehicle.®

(3) Second, that the defendant operated the vehicle on a highway
or other place open to the general public [including but not
limited to any designated parking area].*

(4) Third, that, while operating the vehicle, the defendant commit-
ted a moving violation by [describe the moving violation].

(5) Fourth, that by committing the moving violation, the defendant
caused [the death of (name deceased) / (name injured person)
to suffer a serious impairment of a body function?]. To cause the
[death / injury], the defendant’s moving violation must have
been a factual cause of the [death / injury], that is, but for com-
mitting the moving violation, the [death / injury] would not have
occurred. In addition, the [death / injury] must have been a di-
rect and natural result of committing the moving violation.®

Use Notes

1. Use when instructing on this crime as a lesser offense.

2. The term vehicle is defined in MCL 257.79.

3. The terms operate and operating are defined in MCL 257.35a.

4. A highway is the entire area between the boundary lines of a
publicly maintained roadway, any part of which is open for
automobile travel. People v Bartel, 213 Mich App 726, 728-
729; 540 NW2d 491 (1995). The phrase “open to the general
public” is discussed in People v Nickerson, 227 Mich App
434; 575 NW2d 804 (1998), and People v Hawkins, 181
Mich App 393; 448 NW2d 858 (1989).

5. MCL 257.58c provides that serious impairment of a body func-
tion includes but is not limited to one or more of the following:
(a) Loss of a limb or loss of use of a limb.

(b) Loss of a foot, hand, finger, or thumb or loss of use of a foot,
hand, finger, or thumb.

(c) Loss of an eye or ear or loss of use of an eye or ear.

(d) Loss or substantial impairment of a bodily function.

(e) Serious visible disfigurement.

(f) A comatose state that lasts for more than 3 days.

(9) Measurable brain or mental impairment.

(h) A skull fracture or other serious bone fracture.

(i) Subdural hemorrhage or subdural hematoma.

(i) Loss of an organ.

6. Ifitis claimed that the defendant’s operation of the vehicle was
not a proximate cause of serious impairment of a body function
because of an intervening, superseding cause, the court may
wish to review People v Schaefer, 473 Mich 418, 438-439;
703 NW2d 774 (2005) (a “causes death” case under MCL
257.625(4)). Schaefer was modified in part on other grounds
by People v Derror, 475 Mich 316; 715 NW2d 822 (2006),

which was overruled in part on other grounds by People v

Feezel, 486 Mich 184; 783 NW2d 67 (2010).

The Committee on Model Criminal Jury Instructions has adopted
amendments to M Crim JI 20.24 in response to People v levran,
___Mich App ___ (December 3, 2024) (Docket No. 370931). The
amended instruction is effective September 1, 2026.

[AMENDED] M Crim JI 20.24
Definition of Sufficient Force

[Choose any of the following that are applicable]

(1) It is enough force if the defendant overcame [name complain-
anf] by physical force.

(2) It is enough force if the defendant threatened to use physical
force on [name complainant], and [name complainanf] believed
that the defendant had the ability to carry out those threats.

(3) It is enough force if the defendant threatened to get even with
[name complainanf] in the future, and [name complainanf] be-
lieved that the defendant had the ability to carry out those threats.

4

It is enough force if the defendant threatened to kidnap [name
complainant], or threatened to force [name complainanf] to do
something against [his / her] will, or threatened to physically
punish someone, and [name complainanf] believed that the
defendant had the ability to carry out those threats.

(5

It is enough force if the defendant was giving [name complain-
anf] a medical exam or treatment and did so in a way or for a
reason that is not recognized as medically acceptable. A medi-
cal exam or treatment that includes inserting fingers into the
vagina or rectum is not in itself criminal sexual conduct. You
must decide whether the defendant did the exam or treatment
in a manner or for purposes that are_not recognized as medi-
cally ethical or acceptable.!

(6) It is enough force if the defendant, through concealment or by
the element of surprise, [was able to overcome / achieved
sexual contact with]? [name complainant].

7

It is enough force if the defendant used force to induce the
victim to submit to the sexual act or to seize control of the victim
in a manner facilitating commission of the sexual act without
regard to the victim's wishes.

Use Notes

1. See People v levran, ___
cember 3, 2024) (Docket No. 370931).

2. Use the bracketed expression “achieved sexual contact with”

Mich App ___; NW3d ___ (De-

when criminal sexual contact in the fourth degree is charged.
See MCL 750.5206(1)(b) .

The Committee on Model Criminal Jury Instructions has adopted
amendments to M Crim JI 37.11 that add a missing mens rea ele-
ment and make other stylistic changes. The amended instruction is
effective September 1, 2026.



[AMENDED] M Crim JI 37.11

Removing, Destroying, or Tampering with Evidence

(1) [The defendant is charged with / You may also consider the
less serious offense of'] intentionally removing, altering, con-
cealing, destroying, or tampering with evidence to be offered
at an official proceeding [not involving a criminal case where
(identify crime where the punishment was more than 10 years)
was charged']. To prove this charge, the prosecutor must prove

each of the following elements beyond a reasonable doubt:
(2

First, that there was some evidence to be offered in a present

or future official proceeding.

An official proceeding is a hearing held before a legislative,

judicial, administrative, or other governmental agency, or a

hearing held before an official authorized to hear evidence

under oath, including a referee, a prosecuting attorney, a

heoring examiner, a commissioner, a notary, or another per-

son taking testimony in a proceeding.

(3) Second, that the defendant removed, altered, concealed, de-
stroyed, or otherwise tampered with that evidence.

(4) Third, that when the defendant removed, altered, concealed,

destroyed, or otherwise tampered with that evidence, [he /

she] did so on purpose and not by accident.

MICHIGAN BARJOURNAL | APRIL 2026 6 "

(5) Fourth, that the defendant knew that the evidence would be
offered in a present or future official proceeding at the time [he
/ she] removed, altered, concealed, destroyed, or otherwise
tampered with it.2

[(6) Fifth, that the evidence would be offered in a criminal case
where (identify crime where the punishment was more than 10
years) was charged.]®

Use Notes

1. Use this language when there is a dispute whether the charge in-
volved the aggravating factor found in MCL 750.483a(6)(b) and
the court is instructing the jury on the necessarily lesser included
offense that does not require proof of the aggravating factor.

2. The Michigan Court of Appeals has assumed without deciding
“that the word ‘knowingly” in the statute likely includes knowl-
edge of an official proceeding.” People v Walker, 330 Mich
App 378, 388; 948 NW2d 122 (2019). The Michigan Court
of Appeals has also indicated that this element “may be proved
with ‘[m]inimal circumstantial evidence.”” Id. (quoting People v
Ortiz, 249 Mich App 297, 301; 642 NW2d 417 (2001)).

3. Use this paragraph where the aggravating element has been
charged.

GROW YOUR PRACTICE %/Ol/u” V\/a/%.
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and maintained by attorneys, for attorneys—our intelligent solutions
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REPRIMAND (BY CONSENT)
Mohammed Abdrabboh, P61989, Dearborn. Reprimand, Effective
February 18, 2026.

Respondent and the Grievance Administrator filed a Stipulation for
Consent Order of Discipline in accordance with MCR 9.115(F)(5),
which was approved by the Attorney Grievance Commission and ac-
cepted by Tri-County Hearing Panel #17. The stipulation contained re-
spondent’s admissions to the factual allegations and allegations of
professional misconduct in the formal complaint. Based on the parties’
stipulation and respondent’s admissions, the panel found that respon-
dent committed professional misconduct by failing to properly manage
his IOLTA trust account.

Based upon respondent’s admissions and the stipulation of the parties,
the panel found that respondent: failed to hold property of clients or
third persons in connection with a representation separate from the
lawyer’s own property, in violation of MRPC 1.15(d); deposited his
own funds in a trust account in an amount in excess of an amount
reasonably necessary to pay financial institution service charges or
fees or to obtain a waiver of service charges or fees, in violation of
MRPC 1.15(f); engaged in conduct that exposes the legal profession or
the courts to obloquy, confempt, censure, or reproach, in violation of
MCR 9.104(2), and engaged in conduct that is contrary to justice,
honesty, ethics, or good morals, in violation of MCR 9.104(3).

In accordance with the stipulation of the parties, the panel ordered
that respondent be reprimanded. Costs were assessed in the

amount of $1,399.99.

REPRIMAND (BY CONSENT)
Marc Aaron Asch, P75499, Kalamazoo. Reprimand, Effective Feb-
ruary 26, 2026.

Respondent and the Grievance Administrator filed an Amended
Stipulation for Consent Order of Discipline in accordance with MCR
9.115(F)(5), which was approved by the Attorney Grievance Commis-
sion and accepted by Washtenaw County Hearing Panel #1. Based
on the parties’ amended stipulation, respondent’s admissions to the
factual allegations, and no contest plea fo the allegations of profes-
sional misconduct, the panel found that respondent committed profes-
sional misconduct while representing a client in a federal racial dis-
crimination lawsuit when he failed to respond to discovery and court
filings, missed hearings, failed to communicate with his client, and al-
lowed the case to be dismissed with sanctions, of which the client was
unaware. Although the court later reopened the case after respondent
admitted significant errors and was permitted to withdraw, respondent
failed to promptly turn over the client'’s case file as ordered.

Specifically, the panel found that respondent neglected a legal
matter entrusted to the lawyer, in violation of MRPC 1.1(c); failed to
act with reasonable diligence and promptness in representing a
client, in violation of MRPC 1.3; failed to keep a client reasonably
informed about the status of his matter and comply promptly with
reasonable requests for information, in violation of MRPC 1.4(a);
failed to explain a matter to the extent reasonably necessary to
permit the client to make informed decisions regarding the repre-
sentation, in violation of MRPC 1.4(b); failed to withdraw from the
representation of the client when the representation would result in
a violation of the Rules of Professional Conduct or other law, in vio-
lation of MRPC 1.16(a)(1); knowingly disobeyed an obligation un-
der the rules of a tribunal, in violation of MRPC 3.4(c); in pretrial
procedure, failed to make reasonably diligent efforts to comply
with a legally proper discovery request by an opposing party, in
violation of MRPC 3.4(d); engaged in conduct that is prejudicial to
the administration of justice, in violation of MRPC 8.4(c) and MCR
9.104(1); engaged in conduct that exposes the legal profession or
the courts to obloquy, contempt, censure, or reproach, in violation
of MCR 9.104(2); engaged in conduct that is contrary to justice,

Reputation Matters

Grievance Defense for Lawyers and Judges
Ethics Advice for Law Firms

www.ceflawyers.com

Donald Campbell

donald.campbell@ceflawyers.com

James Hunter

james.hunter@ceflawyers.com



ethics, honesty, or good morals, in violation of MCR 9.104(3); and
engaged in conduct that violates the Rules of Professional Conduct,
in violation of MRPC 8.4(a) and MCR 9.104(4).

In accordance with the amended stipulation of the parties, the
panel ordered that respondent be reprimanded. Costs were as-
sessed in the amount of $912.14.

SUSPENSION (BY CONSENT)
Jalal J. Dallo, P72879, Bloomfield Hills. Suspension — 45 Days,
Effective February 4, 2026.

Respondent and the Grievance Administrator filed an Amended
Stipulation for Consent Order of Discipline, which was approved by
the Attorney Grievance Commission and accepted by Tri-County
Hearing Panel #4. The stipulation contained respondent’s admis-
sions to the factual allegations set forth in paragraphs 1 through 4,
and respondent’s no-contest pleas to the factual allegations set forth
in paragraphs 5 through 62 of the first amended formal complaint.
Additionally, the stipulation contained respondent’s admissions to
the allegations of professional misconduct set forth in paragraphs
63(b), and 63(d) through (i) of the first amended formal complaint.
Specifically, it was alleged that during respondent’s representation
of a client in a criminal matter, he accepted an envelope of docu-
ments from his client to provide to a third person, some of which
contained requests and demands for the third person fo contact the
victim in the matter in order fo convince her to change her testimony.
Due fo his conduct, respondent eventually withdrew from the repre-
sentation and was eventually removed from the Oakland County In-
digent Defense Services Office list of approved attorneys. The stipu-
lation also contained the parties’ agreement that the allegations of
professional misconduct in paragraphs 63(a) and 63(c) of the first
amended formal complaint be dismissed with prejudice. The stipula-
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tion further contained the parties’ agreement that, upon the panel’s
acceptance of the parties’ agreement, respondent would be sus-

pended for a period of 45 days.

Based on respondent’s admissions and no contest pleas, the panel
found that respondent: knowingly disobeyed an obligation under
the rules of a tribunal, in violation of MRPC 3.4(c); knowingly as-
sisted or induced another to violate the rules or obligations under
the rules of a tribunal, or did so through the acts of another, in vio-
lation of MRPC 8.4(a); engaged in conduct involving dishonesty,
fraud, deceit, misrepresentation, or violation of criminal law, where
such conduct reflects adversely on the lawyer’s honesty, trustwor-
thiness, or fitness as a lawyer, in violation of MRPC 8.4(b); en-
gaged in conduct prejudicial to the proper administration of jus-
tice, in violation of MCR 9.104(1); engaged in conduct that exposes
the legal profession or the courts to obloquy, contempt, censure, or
reproach, in violation of MCR 9.104(2); engaged in conduct that is
contrary to justice, ethics, honesty, or good morals, in violation of
MCR 9.104(3); and, engaged in conduct that violates the stan-
dards or rules of professional conduct adopted by the Supreme

Court, in violation of MCR 9.104(4).

In accordance with the stipulation of the parties, the panel ordered
that respondent’s license to practice law be suspended for 45 days,
effective February 4, 2026. Costs were assessed in the amount of
$773.20.

AUTOMATIC INTERIM SUSPENSION
Vanessa F. McCamant, P68254, Spring Lake. Effective June 9,
2025.

On June 9, 2025, respondent was convicted by guilty plea of Oper-
ating While Intoxicated/Impaired - 3rd Offense, a felony under
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MCL 257.625(11)(c)/PACC 257.6256D, in State of Michigan v Van-

essa Fosse McCamant, 17th Circuit - Kent County Circuit Court, Case
No. 25-00712-FH. Upon respondent’s conviction and in accor-
dance with MCR 9.120(B)(1), respondent’s license to practice law in
Michigan was automatically suspended.

Upon the filing of a judgment of conviction, this matter will be as-
signed to a hearing panel for further proceedings. The interim sus-
pension will remain in effect until the effective date of an order

filed by a hearing panel under MCR 9.115(J).

REPRIMAND AND RESTITUTION (BY CONSENT)

Steven E. Scharg, P43732, Detroit. Reprimand, Effective February
27, 2026.

Respondent and the Grievance Administrator filed a Stipulation for
Consent Order of Discipline in accordance with MCR 9.115(F)(5),
which was approved by the Attorney Grievance Commission and
accepted by Tri-County Hearing Panel #9. The stipulation con-
tained respondent’s no contest pleas to the factual allegations con-

tained in paragraphs 1-8, and 11-33 and allegations of profes-
sional misconduct contained in paragraph 34, sub-paragraphs (b)
and (e) of the formal complaint. Specifically, respondent collected
an excessive fee and failed to refund an unearned fee, and made
a knowingly false statement of material fact to the Grievance Ad-
ministrator during the investigation of the underlying request for
investigation. The stipulation further contained the parties’ agree-
ment that paragraphs 9, 10, and 34, sub-paragraphs (a), (c), (d),
and (f) be dismissed.

Based upon respondent’s no contest pleas and the stipulation of the
parties, the panel found that respondent failed to refund an advance
payment of fee that had not been earned upon termination of repre-
sentation, in violation of MRPC 1.16(d); and, engaged in conduct
that exposes the legal profession or the courts to obloquy, contempt,
censure or reproach, in violation of MCR 9.104/(2).

In accordance with the stipulation of the parties, the panel ordered
that respondent be reprimanded and required him to pay restitution
in the amount of $13,603.19. Costs were assessed in the amount of
$761.87.
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REINSTATEMENT
Jarrod A. Barron, P55353, East Lansing. Reinstated, Effective Feb-
ruary 26, 2026.

Petitioner was disbarred effective August 13, 2014, in Grievance
Administrator v Jarrod A. Barron, Case No. 14-22-GA. On October
15, 2024, petitioner filed a petition for reinstatement pursuant to
MCR 9.123(B), which was assigned to Livingston County Hearing
Panel #1. After a hearing on the petition, the panel entered an order
of eligibility for reinstatement with conditions on February 26, 2025.

On February 26, 2026, the Board received written verification
from the State Board of Law Examiners that petitioner is entitled to
recertification as a member of the State Bar of Michigan and from
the State Bar of Michigan that petitioner paid his bar dues in ac-
cordance with Rules 2 and 3 of the Supreme Court Rules concern-
ing the State Bar of Michigan.

The Board issued an Order of Reinstatement reinstating petitioner to
the practice of law in Michigan, effective February 26, 2026.

ORDER OF REINSTATEMENT

On December 19, 2025, the Supreme Court denied respondent’s ap-
plication for leave to appeal seeking review of the Board's August 8,
2025 Order Denying Respondent’s Reconsideration Motion, and
May 29, 2025 Order Affirming, In Part, and Vacating, In Part Find-
ings of Misconduct, and Affirming Order of 30-Day Suspension.
Pursuant to MCR 9.122(C), the 30-day suspension of respondent’s
license to practice law in Michigan became effective January 10,

2026.

On February 2, 2026, respondent filed an affidavit pursuant to
MCR 9.123(A), attesting that she has fully complied with all require-
ments of the panel’s order and will continue to comply with the or-
der until and unless reinstated. The Grievance Administrator did
not file an objection to respondent’s affidavit pursuant to MCR
9.123(A); and the Board being otherwise advised;

NOW THEREFORE,

IT IS ORDERED that respondent, Deborah K. Schlussel, P56420, is
REINSTATED to the practice of law in Michigan, effective Febru-
ary 9, 2026.

HEARING ON PETITION

FOR REINSTATEMENT

Notice is given that Carl L. Collins, Ill, P55982, has filed a petition for
reinstatement in the Federal District Court, Eastern District of Michi-
gan and with the Attorney Grievance Commission seeking reinstate-
ment as a member of the Bar of this state and restoration of his li-
cense to practice law.
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Based on Petitioner’s conviction in the Federal District Court, East-
ern District of Michigan, Petitioner was convicted by a federal jury
of five counts of Making a False Tax Return, a felony, in violation
of 26 USC § 7602(1), in the matter titled United States v Carl L.
Collins, Ill, Case No. 19-cr-20685.

The Tri-County Hearing Panel #60 automatically suspended Petition-
er's license to practice law in Michigan, effective November 16,
2022, the date of Petitioner’s conviction.

Based on Petitioner’s conviction, the Tri-County Hearing Panel #60
found that Petitioner engaged in conduct that violated a criminal
law of a state or of the United States, an ordinance, or tribal law
pursuant to MCR 2.615, in violation of MCR 9.104(5), and engaged
in conduct involving a violation of the criminal law, where such
conduct reflects adversely on the lawyer’s honesty, trustworthiness,
or fitness as a lawyer, in violation of MRPC 8.4/(b).

The Panel ordered that Petitioner’s license to practice law in Michi-
gan be suspended for three years, effective November 16, 2022,
and until further order of the Board.

On October 29, 2024, a Final Notice was issued by the hearing
panel of the Attorney Discipline Board, effective November 16,
2022, which ordered that Petitioner’s license to practice law be
suspended for three years.

The Petitioner is required to establish by clear and convincing evi-
dence the following:

1. He desires in good faith to be restored to the privilege to practice
law in this state;

2. The term of the suspension or revocation of his license, which-
ever is applicable, has elapsed;

3. He has not practiced or attempted to practice law contrary to
the requirement of his suspension or revocation;

4. He has complied fully with the terms of the order of discipline;

5. His conduct since the order of discipline has been exemplary and
above reproach;

6. He has a proper understanding of and attitude toward the
standards that are imposed on members of the Bar and will
conduct himself in conformity with those standards;

7. He can safely be recommended to the public, the courts, and
the legal profession as a person fit to be consulted by others
and to represent them and otherwise act in matters of trust and
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confidence, and, in general, to aid in the administration of jus-
tice as a member of the Bar and as an officer of the court;

8. That if he has been out of the practice of law for three years or
more, he has been recertified by the Board of Law Examiners;
and,

9. He has reimbursed or has agreed to reimburse the Client Pro-
tection Fund any money paid from the fund as a result of his
conduct. Failure to fully reimburse as agreed is grounds for
revocation of a reinstatement.

A hearing is scheduled for Thursday, June 11, 2026, commencing
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ACCOUNTING EXPERT

Experienced in providing litigation support
services, expert witness testimony, forensic
accounting services, fraud examinations,
contract damage calculations, business valu-
ations for divorce proceedings, lost wages
valuations for wrongful discharges, and es-
tate tax preparation for decedents and
bankruptcies (see http://www.chapski.com).
Contact Steve Chapski, CPA, CFE, CSM, at
schapski@chapski.com or 734.459.6480.

ADDICTION MEDICINE /
PRIMARY CARE /

RURAL HEALTH EXPERT

Active practicing physician, board-certified in
addiction medicine and family medicine,

with rural health expertise. Available for
plaintiffs and defendants. Experience in-
cludes alcohol, opioids, stimulants, and THC/
cannabis cases. Services include medical-le-
gal consultation and testimony, independent
medical review, and document review. In-

quire 906.250.6433, tmkmed@pm.me.

APPEAL REFERRALS IN
UNEMPLOYMENT CASES

Joel H. Townsend, with 15 years’ experience
representing clients in unemployment insur-
ance matters, is accepting referrals of ap-

peals of referee and Unemployment Insur-
Appeals
Referral fees complying with MRPC 1.5(e)
promptly paid. Call 616.710.9859, email

joeltownsend@joeltownsendlaw.com or visit

ance Commission  decisions.

my website www.joeltownsendlaw.com.

BUILDING & PREMISES EXPERT

Mr. Tyson reviews litigation matters, performs
onsite inspections, inferviews litigants, both
plaintiff and defendant. He researches,
makes drawings, and provides evidence for
courts including correct building code and
life safety statutes and standards as they may
affect personal injury claims, construction,
confracts, efc. and causation. Specializing in
theories of OSHA and MIOSHA claims.
Member of numerous building code and stan-
dard authorities, including but not limited to
IBC [BOCA, UBC] NFPA, IAEI, NAHB, efc. |
am a licensed builder with many years of
tradesman, subcontractor, general contractor
(hands-on) experience and construction ex-
pertise. Never disqualified in court. Contact
Ronald Tyson at 248.230.9561, tysonlrk@

mac.com, www.tysonenterprises.com.

CHIROPRACTIC EXPERT

Active certified chiropractic expert. Plain-
tiff and defense work, malpractice, disabil-
ity, fraud, administrative law, etc. Clinical
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parole and probation matrers.

e Client Preparation for Federal & State Presentence Interviews

¢ Psychological Evaluations, and Ability/IQ Assessment

e Mitigation Expert for Juvenile & Adult Sentencing

o Assist Attorneys with Pretrial Mitigation Development

® |dentification of Client Strengths/Needs and Referrals for Mental Health Treatment

e Client Preparation for Parole Board Interviews & Public Hearings
¢ Federal/State Commutation & Pardon Applications
e Mitigation Development in Support of Expungement

Criminal Justice Experience: Assisting attorneys and their clients in the federal and state
criminal justice systems since 2003. Four decades of experience in all phases of sentencing,

experience over 35 years. Served on phy-
sician advisory board for four major insur-
ance companies. Honored as 2011 Distin-
guished Alumni of New York Chiropractic
College. | am licensed in Michigan. Dr.
Andrew M. Rodgers, chiropractic physi-
cian, 201.592.6200, cell 201.394.6662,
www.chiropracticexpertwitness.net, chiro-
excel@verizon.net, www.fortleechiroprac-
tic.com. No charge for viability of case.

DETROIT FINE ART APPRAISALS

Need an expert witness? Whether it is for fine
art, jewelry, furnishings, or collectibles, ob-
taining a current appraisal is an essential step
towards the successful management of art as
an asset. Detroit Fine Art Appraisals special-
izes in confidential certified appraisals, com-
pliant with both Internal Revenue Service
guidelines and Uniform Standards of Profes-
sional Appraisal Practice (USPAP) for all pur-
poses, including estate tax & estate planning,
insurance appraisals, damage or loss, di-
vorce, donation, or art as collateral. 3325
Orchard Lake Rd, Keego Harbor, MI
48320, 248.481.8888, www.detroitfaa.com,

detroitfineartappraisals@gmail.com.

EMPLOYMENT AVAILABLE

Associate(s) and/or new owner(s) to take
over the firm established in 1971 with
Houghton Lake and Traverse City presence.
Excellent opportunity for ambitious, experi-
enced attorney in non-smoking offices. To-
tal truth, honesty, and high ethical and com-
petence standards required. Within days,
you will have far more work than you can
handle and get paid accordingly. Mentor
available. The firm handles general prac-
tice, personal injury, workers' compensa-
tion, Social Security, etc. Send résumé and
transcripts to mbauchan@bauchan.com or
call 989.366.5361 to discuss Up North
work in the Lower Peninsula.
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Career Center. The State Bar of Michigan has
partnered with an industry leader in job
board development to create a unique SBM
employment marketplace with features differ-
ent from generalist job boards in including a
highly targefed focus on employment oppor-
tunities in a certain sector, location, or demo-
graphic; anonymous résumé posting and job
application enabling job candidates to stay
connected fo the employment market while
maintaining full control over their confidential
information; An advanced “job alert” system
that notifies candidates of new opportunities
matching their preselected criteria; and ac-
cess fo industry-specific jobs and top-quality
candidates. Employer access to many job
seekers. The career cenfer is free for job seek-
ers. Employers pay a fee to post jobs. For
more information visit the Career Center at

https://jobs.michbar.org/.

Lakeshore Legal Aid serves low-income peo-
ple, seniors, and survivors of domestic vio-
lence and sexual assault in a holistic manner
to address clients’ legal issues and improve
our communities. Lakeshore provides free
direct legal representation in southeast
Michigan and the thumb and client intake,
advice, and brief legal services throughout
Michigan via our attorney-staffed hotline.
Our practice areas include housing, family,
consumer, elder, education, and public ben-
efits law. Search for the open positions with
Lakeshore at https://lakeshorelegalaid.org/
positions/ and apply today.

ENGINEERING EXPERTS

Engineering design, accident analysis, and
forensics. Miller Engineering has over 40
years of consulting experience and engi-

Antone, Casagrande

2

IMMIGRATION LAW FIRM

A Martindale-Hubbell AV-Rated law firm, has been assisting attorneys and their clients with
immigration matters since 1993. As a firm, we focus exclusively on immigration law with
expertise in employment and family immigration for individuals, small businesses, and

multi-national corporations ranging from business visas to permanent residency.

Adwers, P.C.

PHONE (248) 406-4100 | LAW@ANTONE.COM | ANTONE.COM

30150 TELEGRAPH ROAD |

SUITE 410 | BINGHAM FARMS, MI 48025

¢ U.S. Federal & International Tax matters

¢ Tax Audits & Controversies

* Transfer Pricing

o State & Local Tax matters

e Tax Planning & General Business Affairs
o LL.M. (Tax)

¢ Transfer Pricing)

Tax attorney with a 35+ years’ experience

* 2-year clerkship at the U.S. Tax Court in Washington, D.C.
e 7+ years at the IRS National Office in Washington, D.C. (International Tax &

* Director of International Tax & Transfer Pricing for Big 4 Accounting Firm
* Senior in-house positions with General Motors and Glaxo [now GlaxoSmithKline or GSK]

Eric P Turner, PLC, (248) 345-5973 eric@ettaxlaw.com www.ettaxlaw.com

neering professorships. We provide services
to attorneys, insurance, and industry through
expert testimony, research, and publica-
tions. Miller Engineering is based in Ann
Arbor, Michigan and has a full-time staff of
engineers, researchers, and technical writ-
ers. Call our office at 734.662.6822 or visit

https://www.millerengineering.com.

IMMIGRATION LAW

All Things Immigration Lead to Ray Law In-
ternational, PC. With over 25 years of im-
migration experience, we successfully assist
H.R., senior managers, and individuals over-
come immigration barriers to bring key em-
ployees and family members to the U.S. Ser-
vicing businesses and individuals throughout
the U.S. and the world through our three of-
fices: Novi, MI; Chicago, IL; and Fort Lee,
NJ. Find out more about our services, ser-
vice and increase your immigration knowl-
edge on YouTube or our Website. Referral
fees are promptly paid in accordance with
MRPC 1.5(¢). (248) 735-8800/ (888) 401-
1016/ E-mail.

Antone, Casagrande & Adwers, a Martin-
dale-Hubbell AV-Rated law firm, has been
assisting attorneys and their clients with im-
migration matters since 1993. As a firm, we
focus exclusively on immigration law with
expertise in employment and family immi-
gration for individuals, small businesses,
and multi-national corporations ranging
from business visas to permanent residency.
248.406.4100 or email us at law@antone.
com, 31555 W. 14 Mile Road, Ste 100, Farm-
ington Hills, MI 48334, www.anfone.com.

LEGAL MARKETING SERVICES

We provide law firm websites and legal
marketing content! Digital marketing solu-
tions for law firms include websites, web
copy, blog posts, white papers, newsletters,
e-books, social media management, and
SEO help. Licensed attorney with 25 years
of experience turned legal marketer. Con-
tact Dustin at LegalEdge Digital, dustin@le-



galedgedigital.com, 206.678.5532, www.
legaledgedigital.com.

LET’S DISCUSS YOUR
ADVERTISING NEEDS

We'll work with you to create an advertising
plan that is within your budget and gets your
message in front of the right audience. Con-
tact the State Bar of Michigan advertising de-
partment fo discuss the best option. Email ad-
vertising@michbar.org, or call 517.346.6315
or 800.968.1442, ext. 6315.

OFFICE SPACE

Bingham Farms. Class A legal space is avail-
able in existing legal suite. Offices of various
sizes. Packages include lobby and reception-
ist, multiple conference rooms, high-speed in-
ternet and wi-fi, e-fax, phone (local and long
distance included), copy and scan center,
and shredding service. Excellent opportunity
to gain case referrals and be part of a profes-
sional suite. Call 248.645.1700 for details
and fo view space.

Bloomfield Hills. For lease along with vir-
tual option. Affordable Bloomfield Hills
private office or virtual office space for
lease. Long Lake and Telegraph; attorneys
only. Ten attorneys, free internet, private
entrance with 24/7 access, private patio
with barbeque, mail and package deliv-
ery, cleaning service, two conference
rooms, private lobby, and building lobby.
For further details/pictures, contact mjb@
bblawplc.com, 248.454.1120.

Farmington Hills. Attorney offices and ad-
ministrative spaces available in a large,
fully furnished, all attorney suite on North-
western Highway in Farmington Hills rang-
ing from $350 to $1,600 per month. The
suite has full-time receptionist; three confer-
ence rooms; copier with scanning, high-
speed internet; WIFI and VolP phone sys-
tem in a building with 24-hour access.
Ideal for small firm or sole practitioner. Call
Jerry at 248.932.3510 to tour the suite and
see available offices.

Farmington Hills. Located in the award-win-
ning Kaufman Financial Center on North-
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Accredited Fine Art Appraisals - Probate, Tax, or Divorce

Need an expert witness? Terri Stearn is a senior
accredited art appraiser through the American
Society of Appraisers and International Society of
Appraisers. She has over 10 years' experience and has
served as an expert witness. Terri is also available to
assist with liquidating client's art at auction.

detroitfineartappraisals@gmail.com
www.DetroitFAA.com

248.672.3207

e Courts
e | awyers

D% @Wx %mﬂéé %&.

PROBATE RESEARCH

Missing and Unknown Heirs Located
With No Expense to the Estate

Domestic & International Service for:

1345 Wiley Road, Suite 121, Schaumburg, lllinois 60173
Phone: 800-844-6778 FAX: 800-946-6990
www.landexresearch.com

e Trust Officers
e Executors & Administrators

western Highway. One fo five private office
spaces, with staff cubicles within law firm
suite, are available for immediate occu-
pancy. The lease includes the use of several
different sized conference rooms, including
a conference room with dedicated internet,

camera, soundbar and a large monitor for
videoconferencing; reception area and re-
ceptionist; separate kitchen and dining areq;
copy and scan area; and shredding ser-
vices. Please contact Daniel S. Schell, Office
Manager, DSSchell@kaufmanlaw.com.
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RETIRING?

Grand Rapids Area Estate Planning and/

] ]
Claims Against
or Business Attorneys. Are you looking to
retire and sell your practice? Or to associ- stOCkb ro ke rs

ate with a firm and structure an orderly

retirement? If so, please contact Summit
Law: hiring@summitlawmi.com. All inqui- STO_CK LOSS _Broker at Eau":
ries will be kept confidential. We’re committed to helping your clients recover

Defroit Mefro Area, we will buy your prac-  [IRGURSSCIIEI D FREE CONSULTATION 313.674.1212
. . . Attorney-At-Law, CPA peter@rageaslaw.com
tice. Looking to purchase estate planning www.brokersecutitiesfraud.com

practices of retiring attorneys in Detroit Metro

area. Possible association opportunity. Reply
to Accettura & Hurwitz, 32305 Grand River
Ave., Farmington, MI 48336 or maccettura@
elderlawmi.com.

Andrew. A. Iacobelli
Your Canadian Legal Partner

1-866-234-6093
www.iacobellilaw.com

SEXUAL ASSAULT & SEXUAL
ABUSE REFERRALS

Buckfire & Buckfire, PC, trial attorney Robert
J. Lantzy represents victims of sexual abuse

in civil lawsuits throughout Michigan.
Lantzy's sexual assault and abuse lawsuit
experience includes the high-profile cases of
Larry Nassar/Michigan State  University,
Ohio State University and other confidential Attorney admitted to practice law in Michigan and Ontario

lawsuits. Referral fees are guaranteed and Injury Claims, UIM, disability, Ontario PIP (accident benefits)
promptly paid in accordance with MRPC

Referral and co-counsel fees respected

1.5(e). For more information, visit: https://
buckfirelaw.com/case-types/sexual-abuse/

or call us at 313.800.8386. Founded in GOLDBERG PERSKY WHITEPr.C.

1969, Buckfire Law is a Michigan-based ATTORNTESYS T T A W

per50n0| |n|Ury|GWf|rm0nd is AV Rated. ONE TOWN SQUARE SUITE 1835 SOUTHEFIELD MI 48076

MICHIGAN'S LOCAL MESOTHELIOMA &
LAWYERS

MALPRACTICE ASBESTOS LAWYERS

INSURANCE We have represented thousands of mesothelioma, lung cancer, and
asbestos disease victims and obtained over $1 billion in compensation

for them. As pioneers in asbestos litigation, GPW has filed asbestos lawsuits
) since 1984 defending the rights of hardworking men and women throughout
Michigan, Pennsylvania, Ohio, and West Virginia.

REFERRAL FEES
(866) 940-1101 Contact John Pomerville CONFIRMED IN
JLjs';_;Uﬁg;cerigSiﬂfg-com e 800-799-2234 ext. 191 WRITING. €
X AGENCY

www.gpwlaw-mi.com
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