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If you are otherw
ise qualified, the fact that you 

have a crim
inal record w

on’t prevent you from
 

getting unem
ploym

ent benefits.  H
ow

ever, if you 
lied on your job application or if you com

m
itted a 

crim
e related to your job (e.g., stealing from

 your 
em

ployer), that could be considered m
isconduct.  

If you com
m

it m
isconduct, you cannot get 

unem
ploym

ent.

For som
e jobs, like being a barber or plum

ber or 
taxi driver, you need a license.  If you are denied 
a license because of your record, you can usually 
appeal.  �

e appeal is your chance to prove that 
your record shouldn’t stop you from

 getting the 
license.  U

se things like your w
ork history, letters 

of recom
m

endation, educational/vocational 
certificates, and volunteer activities to show

 you 
are a good person w

ho deserves the license.  You 
m

ay w
ant to ask an attorney for help w

ith your 
appeal.

Be honest.  M
ost em

ployers do background 
checks and w

ill find out about your record 
anyw

ay.  If you lie, they’ll know.  You can alw
ays 

w
rite “yes, w

ill explain,” and then talk about 
your record in your job interview.  It’s im

portant 
to have a copy of your record so that you know

 
exactly w

hat your convictions w
ere for and how

 
old they are.

Also, read the question carefully.  If it asks about 
convictions in the last 5 years and your conviction 
is 10 years old, you don’t have to include.  

It depends.  In certain fields, particularly long-
term

 care and education, you are legally required 
to tell your em

ployer about certain arrests or 

convictions.  If you do not report, you could be 
prosecuted.  If you are unsure about w

hether you 
have to report your arrest or conviction, ask your 
defense attorney.  If you are not legally required to 
tell your em

ployer, it is up to you w
hether you do 

so.  Before you decide, think about w
hether your 

em
ployer w

ill find out anyw
ay through a regular 

background check, and about how
 your em

ployer 
w

ill react to the new
s.

Yes.  If the em
ployer used a credit reporting agency 

to get your record, the em
ployer m

ust show
 you 

your record before denying you a job.  You can 
also get a copy of your record by contacting the 
com

pany that prepared the record.  If m
istakes on 

the record cost you a job, contact an attorney.

For m
ore inform

ation, go to http://reentry.m
plp.

org.  To find an attorney, contact the State Bar of 
M

ichigan Law
yer Referral Service at (800) 968-

0738.  If you cannot afford an attorney, ask to be 
referred to your local legal aid offi

ce.

�
e State Bar of M

ichigan Justice Initiatives D
ivision, 

M
ichigan State Bar Foundation, G

rand R
apids C

om
m

unity 
Foundation, and Legal Aid of  W

estern M
ichigan provided 

support for the developm
ent of this brochure. Funding does 

not necessarily reflect an endorsem
ent of its content. 

�
is brochure can be dow

nloaded in PD
F form

at from
 the 

State Bar of M
ichigan w

ebsite at http://w
w

w.m
ichbar.org/

program
s/crim

inalissues.cfm
.   
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